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When INJAZ continued its course of work during 
the academic year 2018/2019, it was confident 
in its ability to change and contribute to the 
building of a young generation highly aware of 
its priorities and willing to steadfast in its land. 
INJAZ had deep faith in the preparedness of 
young Palestinians to bring about changes in 
their destiny, endure the difficulties and continue 
to live in the Palestinian State with Jerusalem its 
capital. Things, however, did not go that smoothly 
as INJAZ faced many challenges, most prominent 
of which were the repressive measures imposed 
by the Israeli occupation, the barriers, the 
siege, and other related political obstacles. Such 
measures represented the main problem behind 
the obstruction of the progress of work, direct 
communication and interaction between the 
organization’s staff, volunteers and students. This 
has subsequently created a difficult environment 
for the communication and active participation 
of the branches of the organization in the various 
Palestinian governorates. However, INJAZ has 
always been capable of facing all the challenges 

Message from the Chairman
Bassam Walweel
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and of finding creative solutions culminating, as a 
result, in successfully attending to obstacles on all 
the various levels. 
During the academic year, INJAZ managed to 
consolidate its work and activities in a variety 
of geographical areas, most important of which 
was Jerusalem and the southern governorates of 
the Gaza strip, in addition to many other villages 
adjacent to the abhorrent apartheid wall in the 
various governorates. The aim was to help the 
largest number of students, especially those who 
were less fortunate, in obtaining opportunities 
in education and work because they live in areas 
besieged by and under continuous threat from 
the Israeli occupation. 
On the other hand, in order to ensure the effective 
implementation of its programs in line with the 
core elements of the national policies agendas 
(2017-2022) “the Citizen First”, INJAZ created 
partnerships with various local and regional 
organizations and private sector companies. The 
aim, through these programs, was to help refine 
the skills of the youth, increase their awareness 
towards the needs of society as well as enhancing 
their sense of belonging to their land. In addition, 
these programs sought to help the youth 
acquire the relevant knowledge and expertise in 
economics and business administration to make 
possible their optimal entry into the labor and job 
market.  
INJAZ is proud of its productive course of work 
and activities as it targeted in its programs 

380,000 male and female students in schools and 
universities and under the supervision of 8000 
male and female volunteers who are experts 
and have good experience in their fields of 
specialization. During the course of their work, 
volunteers cooperated with 600 Palestinian 
private sector companies and civil society 
organizations. 
To strengthen its sources of governance, INJAZ 
was able this year to recruit three new members 
from the largest private sector companies to 
its general assembly bringing, in result, the 
number of the members to 26. In line with this, 
I would like to emphasize, the close cooperation 
between the board of directors and the executive 
management, which will, in turn, play a prominent 
role in enhancing the capability and continuity of 
the organization and enable it to move forward 
with its successes and realize its goals. 
 In conclusion, I would like to extend my 
heartfelt thanks to the private sector 
companies, the Ministry of Education, Ministry 
of Higher Education, Palestinian governmental 
organizations, non-governmental organizations, 
international organizations working in Palestine, 
INJAZ volunteers, its executive management and 
employees, for all the efforts they all made. We 
also look forward for more accomplishments and 
successes by INJAZ in order to build together the 
seeds of our independent Palestinian State with 
Jerusalem its capital. 

Onward to more achievements & successes
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Since its inception in the year 2007, INJAZ Palestine 
continues to issue its annual report, to highlight its 
most important accomplishments during the academic 
year. We are pleased to call the year of 2018/2019, the 
year of deepening partnerships and accomplishments, 
which were accumulative in nature, emanating from 
the strategic goals adopted by the general assembly. 
These accomplishments have integrated, and 
harmonized the goals of sustainable developments in 
related aspects, particularly those related to gender 
equality, putting a limit to all forms of inequalities, 
decent work and economic growth. Additionally, 
INJAZ accomplishments included also contracting 
partnerships to realize goals, quality education, peace 
and justice and strong institutions, industry, innovation 
and infrastructure. These accomplishments have 
expanded and accumulated on the various levels and 
the programs and projects that it implements, and for 
each program and project there are success stories 
narrated by their heroes in their own language and 
from the reality of their involvement in the projects. 
These expressed the degree of the skills and knowledge 
they acquired, and the ambitions that almost touch 
the sky, and to the extent that we feel proud, we are 
aware of the responsibility, which we insist should be 
up to the aspirations of our dear students. Students 
from Dar Al-Tifel Al-Arabi School, established “Forsa” 
Student Company in our eternal capital Jerusalem. 

6
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These, in fact, excelled in (the first opportunity they 
had) and won the first prize in the student company 
competition nationwide. The activity of our office 
in the capital (Jerusalem) was not limited to this 
accomplishment. It succeeded, in fact, in incorporating 
1500 male and female students from Jerusalem in 
the various programs and projects of INJAZ from the 
sum of 45,000 male and female students who joined 
INJAZ programs from the various governorates of the 
country.   

In addition, our organization and its staff are 
determined to increase our activities in Jerusalem 
so that they will include more students and schools 
hoping to cover all schools in the city, during the coming 
few years. INJAZ endeavors, through its activities in 
occupied Jerusalem, to challenge and overcome the 
Israeli measures that aim at obliterating Palestinian 
identity and the judaization of Jerusalem, especially by 
confronting the procedures that affect the educational 
process. 

It was a new year of accomplishments, through which 
we were able to reach out to more female and male 
students and cover more areas of our homeland, so 
we were able to add to our pool new villages and new 
camps on the level of all Palestinian governorates. 

We managed to review and develop our service 
programs to be consistent with the global development 
by integrating the Sustainable Development Goals 
(iSDG) 2030 and we added (More Than Money) 
program, to fight digital illiteracy, which is one of our 
priorities for our dear students. To this end, we have 
entered into new partnerships with international 
organizations and have introduced the (SAP) program, 
which aims at providing Palestinian children with 
primary skills that pave the way for them to become the 
programmers of the future. In addition, we managed 
to introduce the (Maharat min Google) program, which 
endeavors to create a new intellectual orientation for 
Palestinian youth that takes them towards the world of 
digital entrepreneurship and enable them to compete 

with the open world market, whose concepts conquer 
today the business world. Partnerships continue with 
the Arab Fund for Economic and Social Development, 
UNICEF, the Canadian Government to support various 
community-based initiatives, carried out in all of the 
Palestinian governorates and which, in turn, have 
achieved great successes that contributed to the 
implementation of the projects in an effective and 
entrepreneurial manner. 

Our partnerships were not limited to the 
implementation of interesting and targeted programs 
and competitions, but our interest and concern 
went beyond the school environment. We managed 
to renew the agreement we had with the Arab 
Bank and implement it in five schools. Following 
the same approach, our investments in successful 
partnerships continue with Samsung to improve the 
classroom environment. These numerous successes 
and accomplishments were crowned in our regional 
participation with INJAZ Al-Arab Network in Kuwait 
where “Inspire Company” was able to win the award 
for the “Best Student Company with Social Impact”. 
The remarkable progress in the level and size of the 
successes and accomplishments would not have been 
possible had it not been for the efforts of the executive 
staff of INJAZ, with all of its male and female employees. 
The staff benefited, in fact, from INJAZ training 
programs that aimed at developing its capabilities, and 
supplementing its skills with additional skills on the 
various administrative, organizational and professional 
levels. Therefore, for INJAZ Palestine staff, I express my 
deepest thanks and appreciation. My gratitude also 
to the board of directors, which has been generous in 
supplying our staff with advice, guidance and support, 
and I especially thank the Ministry of Education. I 
would like also to extend special thanks to INJAZ Al-
Arab Network for its continuous support and to our 
partners from the private sector, and to all volunteers, 
for their efforts, the academic year 2018/2019, which 
is worthy of merit, has deservedly been called, the year 
of “Deepening Partnerships and Accomplishments”. 
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VISION
To contribute to the building and development of a strong Palestinian economy, and to educate and 
properly prepare a new generation of young people who will be capable of becoming the future 
business and entrepreneurial leaders. 
MISSION
As an independent and sustainable Palestinian non-governmental organization, INJAZ Palestine 
works diligently to connect the local community with the private sector in order to inspire Palestinian 
youth in schools and universities, provide them with the skills and the mode of thinking necessary 
to develop their life skills and enhance their economic opportunities as employees or businessmen. 
THE VALUES
• Firm belief in the unlimited capabilities of the generation of Palestinian youth.
• To raise the awareness of the Palestinian youth on the principles of the labor and job market 

based on the economy and entrepreneurial projects. 
• Honesty, integrity and excellence in the work and programs that INJAZ offers. 
• To promote creativity and to respect the different opinions, perspectives and backgrounds of 

all individuals.
• Belief in the power of partnership and cooperation with the various organizations of Palestinian 

society.
• The firm conviction in the educational and motivational impact of appropriate practical training.
• To stress the practical significance of the concept of volunteering in Palestinian society.

INJAZ Palestine is an independent Palestinian non-governmental organization established 
in 2007, managed and sponsored by a group of leading Palestinian companies seeking to 
enhance the capabilities of the Palestinian youth to contribute to economic development. It 
provides programs delivered by experienced volunteers to encourage and inspire the youth to 
be innovative in project and business management. INJAZ plays a prominent role in creating 
innovative economic awareness amongst the youth on the global level, through its active 
membership in the network of INJAZ Al-Arab, the Junior Achievement Worldwide. 
INJAZ aims to enhance economic opportunities for Palestinian youth by providing them with a 
series of educational and economic programs of a practical nature, which they can implement 
in Palestinian schools and universities. What distinguishes INJAZ programs is their ability to 
develop the students’ leadership capabilities, thereby, accelerating the pace of their creativity, 
preparing them for the business world, and enabling them to manage knowledge and try new 
methods that will help reduce unemployment, provide opportunities and open up promising 
prospects for new entrepreneurial projects.

INJAZ PALESTINE
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• INJAZ Palestine was aware, from the beginning of the academic year 2018/2019, of the 
necessity to work on and achieve a number of goals set out in its operational plan and emanate 
from its strategic plan; these include the following: 

• To enhance the entrepreneurial spirit of the young generation and develop their knowledge, 
providing them with skills and directions that will enhance their economic opportunities and 
their ability to get employment, in addition to enhancing their life and academic skills.

• To bridge the gap between their academic knowledge and the skills needed to have access 
to labor market, and provide practical experience and training and experiential learning for 
students. 

• To enhance the bonds between the various groups in society and the private sector, through 
the effective deepening of its social responsibility.  

• To continue working on strengthening governance, operational, administrative, and financial 
policies, and the capabilities of INJAZ Palestine.

STRATEGIC GOALS
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ELECTED BOARD MEMBERS

Bassam Walweel
Golden Wheat Mills

Raed Awwad
Palestine 

Telecommunications 
Company (Paltel)

Jamal Hurani
Arab Bank

Thaer Hamayel
Bank of Palestine

Samir Jarrad
Arab Fund for Economic 
and Social Development

Anan Anabtawi
Arab Palestinian Investment 

Company (APIC)

Muhanad Assaf
Ittqan Consulting Services

Imad Hindi
National Beverages 

Company (NBC)

Reem Al-Sheikh
Palestine Development and 

Investment, Ltd. (PADICO 
HOLDING)
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GENERAL ASSEMBLY MEMBERSةــــــــماعلا ةئیھلا ءاــــضعأ ةــــــــماعلا ةئیھلا ءاــــضعأ ةــــــــماعلا ةئیھلا ءاــــضعأ ةــــــــماعلا ةئیھلا ءاــــضعأ
ةــــــــماعلا ةئیھلا ءاــــضعأ ةــــــــماعلا ةئیھلا ءاــــضعأ ةــــــــماعلا ةئیھلا ءاــــضعأ ةــــــــماعلا ةئیھلا ءاــــضعأ ةــــــــماعلا ةئیھلا ءاــــضعأ
ةــــــــماعلا ةئیھلا ءاــــضعأ
ةــــــــماعلا ةئیھلا ءاــــضعأ ةــــــــماعلا ةئیھلا ءاــــضعأ ةــــــــماعلا ةئیھلا ءاــــضعأ ةــــــــماعلا ةئیھلا ءاــــضعأ ةــــــــماعلا ةئیھلا ءاــــضعأ ةــــــــماعلا ةئیھلا ءاــــضعأ

ةــــــــماعلا ةئیھلا ءاــــضعأ

ةــــــــماعلا ةئیھلا ءاــــضعأ

ةــــــــماعلا ةئیھلا ءاــــضعأ
ةــــــــماعلا ةئیھلا ءاــــضعأ

ةــــــــماعلا ةئیھلا ءاــــضعأ

ةــــــــماعلا ةئیھلا ءاــــضعأ

ةــــــــماعلا ةئیھلا ءاــــضعأ

ةــــــــماعلا ةئیھلا ءاــــضعأ

NEW MEMBERS
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PARTNERS

INJAZ Palestine expresses gratitude and appreciation to public figures and Palestinian 
businessmen who support Palestinian youth through in-kind contributions or financial 

support. Special thanks on this regard to the Palestinian businessman Mr. Mustafa Tarifi
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INJAZ IN A YEAR

1666939059

55728

687

404 283
Corporate volunteers Personal Initiative volunteers

Volunteers

2018
2019

14

Students
in the AY
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21252576

4701
Students enrolled in youth centers

45811229

5810
University and college students

67
Universities and colleges

226
Schools

2878

Students engaged through initiatives 
and special events

179
Corporates

3190213315

45217
School students
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FIRST GOAL:
To Foster the Entrepreneurial Spirit of the Younger Generation

During the year 2018/2019, “INJAZ Palestine” worked very hard to achieve the first strategic goal of “fostering 
the entrepreneurial spirit of the young generation, developing their knowledge, providing them with skills 
and directions that help them economically and increase their chances of employment”. INJAZ targeted this 
new generation in different regions and worked on further developing their economic, life and academic skills. 
In addition, INJAZ sought to help the young generation overcome the challenge of economic difficulties, by 
directing them towards developing their interests in professions that can meet the requirements of the modern 
age, and encouraging them to establish their own business projects. INJAZ has succeeded also in reaching out to 
a number of beneficiaries, which, in fact, exceeded its expectations, by working on the following core programs.

202
Volunteers

116
Schools

2496
Training hours

Beneficiaries 3279 53608639

The Financial Literacy
Benefiting from the experiences of volunteers specialized in the field of finance and banking, INJAZ worked with 
middle school students in the various schools of the country, in order to prepare them to manage their money 
rationally. The organization provided them as well with the fundamental financial knowledge to ensure their 
consequent ability to manage their money properly in the various stages of their life. The subjects covered in 
this core training program, which was done through extracurricular activities to simplify concepts to suit the 
students’ ages, included concepts such as; personal financing, credit, debt, savings, investments, budgets, types 
of companies, calculating costs and profits, and others. 

 More Than
Money

Personal
Economics

 Enterprise in
Action

Core Training Material
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Plant a Tree Initiative

It is an initiative carried out by ninth grade students in the Helmi Hanoun High Basic Boys School in Tulkarm. 
To improve the environment of the school, the soil near the school was cleaned and was prepared and 
planted with trees, in order to increase the green grass areas, as a kind of agricultural investment. Such an 
initiative is expected to make profits in the coming few years, which will, in turn, help generate money to 
support the students’ activities. 
In preparing for the initiative, the trainer divided the students into groups where each takes on specific tasks. 
These include, 1-setting a budget for the costs of the initiative’s requirements, 2-applying the principles of 
managing financial resources in terms of spending, savings and participation, 3-and managing the process 
of purchasing materials and distributing roles to groups. In the end, each of the groups carried out the tasks 
assigned to it. 

17
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Work Readiness
INJAZ has targeted, through seven training materials within the core program, work readiness, the female 
students of basic, secondary, and university levels in the various governorates, believing that the preparation for 
the labor and job market requires skills and knowledge acquired at early ages. In the basic stage, INJAZ was able 
to communicate simple concepts such as society, rights, duties, work groups, networking, dialogue, volunteering 
and others. Regarding the secondary and university levels, the program communicated deeper concepts such as, 
values, ethical covenants, social responsibility, critical thinking, and teamwork. Moreover, the program introduced 
the students to the types of professions available, the work environment, and the ideal way to write a resume, 
and conduct job interviews.  

These concepts had a huge impact on the students for they succeeded in enabling them to acquire new skills 
such as brainstorming, to know and understand oneself, dialogue, creativity, innovation and time-management. 

The Program Training 
Material

Views about “INJAZ” 

“We annually cooperate with INJAZ Palestine, especially with the organization’s financial programs, which 
has left a wonderful impact on nine grade female students. These shared their experiences with confidence 
on the importance of making financial decisions from an early age, and on their dreams of becoming 
entrepreneurs in the school’s radio broadcast, thanks INJAZ Palestine”. Abla Abu Shameh, Director of 
Broqeen Secondary Girls School- Salfeet governorate

Personal Life 
Planning

Our Nations

It’s My Business

Business Ethics

Career Success

Head Start

Job Shadow
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SUCCESS STORY

“My experience with INJAZ Palestine began during the organization’s meetings and courses that took place 
in my high school. These exercises played a prominent role in making me move forward intellectually and 
practically. When I was sixteen years old, my main ambition was to become a journalist, so I joined the (Job 
Shadow) program, which focused on gaining practical knowledge, on having training in organizations and 
companies and understand work mechanisms. It was through this program that I had the first broadcasting 
experience in a radio report about Broqeen village in Salfeet while I was having training in Radio Zaytouna FM. 
After few stages, I had radio broadcasting experiences where I presented programs and reports and worked 
as a radio commentator. I still have many ambitions and dreams. My advice today to every female and male 
student is to engage in programs and activities that help increase their knowledge and experience. INJAZ was 
a mirror for me for it enabled me to look at extraordinary details and see myself in a distinctive way”. Hanan 
Mahbouba, a student in the faculty of media at Al-Najah University, talks about her experience with INJAZ 
Palestine-Nablus.

19

371
Volunteers

150
Schools

404520
Training hours

 Youth
Centers

Beneficiaries 5884 1362619510

17
Universities
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Entrepreneurship 
Through the supervision by volunteers from the Palestinian private sector and civil society organizations, of a 
group of a variety of training material in the field of entrepreneurship.

INJAZ targeted high school and university students in most of the governorates of the country. Students in the 
areas of community leadership were trained to study the needs of the surrounding community, proper planning 
and networking with the surrounding organizations, and to carry out distinctive community initiatives. On the 
economic level, the program trained students to create their own projects, including product identification, 
customer identification, project feasibility study, general project management and others. Consequently, the 
students acquired many skills including information analysis, decision-making, evaluation of alternatives, oral 
and written communication, the ability to present information, and work in groups. This will qualify them to be 
active leaders in their society at the economic and social levels. 

20
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Programming / SAP

Maharat
min GOOGLE

Success skills

328
Volunteers

159
Schools

2341
Training hours

33
Youth Centers

20
Universities

Beneficiaries 7506 2007327579

Be Entrepreneurial

Entrepreneurship 
Master Class

Student Company

Steer Your Career

Leadership

It’s My Future
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Ambassadors of Hope Initiative

It is a social initiative implemented by tenth grade female students from Abdul Rahim Mahmoud School in 
Nablus, to enable two of the families where the mother is the sole provider, by helping her start her own 
project that guarantees a financial return for the family.  The initiative achieved its goal in providing a sewing 
machine for the two families and an amount of money to buy sewing supplies, in addition to providing a food 
basket for each of them.  
Such an initiative, carried out within INJAZ program of community leadership and in cooperation with 
the solidarity charitable society, consolidated the leadership spirit of female students in several aspects, 
developed their leadership skills by dividing them into small groups each assuming several tasks. These 
included, communication and making partnerships with the solidarity charitable society whose goals are in 
harmony with those of the initiative and its objectives, which in turn facilitated the female students’ access 
to the two families and the preparation of a budget for the initiative to determine the costs needed for its 
implementation, and how to collect and manage funds. Subsequently, they organized a fundraising campaign 
inside the two schools and managed to get the approval of charitable societies to support the initiative 
financially and materially, in order for the (Ambassadors of Hope) to realize, at the end, its desired goals.

Views about INJAZ 

“It is out of my belief in the importance of volunteering and its role in creating the spirit of cooperation among 
members of society that I decided to volunteer in INJAZ Palestine, which aims at creating a generation of 
pioneers and leaders capable of joining the labor and job market and society in an effective and influential 
way. These leaders will succeed in making advances in our Palestinian society and national economy”. The 
volunteer Ala’ Hamdan from Novartis Company – Nablus.
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STUDENT COMPANY PROGRAM
During the eleven years of implementing the student company program, INJAZ Palestine succeeded, through 
the supervision of 120 volunteers who had excellent experiences and qualifications, in enabling 2877 female 
and male students to experiment establishing their own businesses while guiding and encouraging them to 
engage in decent work and economic growth. They were, thus, able to establish 103 companies with diversified 
products. This was the result of a continuous training over the entire academic year with the supervision of 
the volunteer and with a careful follow-up by INJAZ staff and the cooperation of the administrations of the 
participating schools. 

During the program, the student acquires advanced information on how to establish companies and select 
goods, and how to market products and write administrative and financial reports, in addition to getting the 
right training on the skills of giving a presentation, engage in a dialogue, and practical training in the companies 
of the private sector. To encourage students and enhance their opportunities, INJAZ Palestine, holds annually 
national competitions, which take place over two days, with the participation of key public figures and 
personalities from the various sectors. This event allows students to present their accomplishments to the 
audience and discuss the content of their work with a specialized jury. At the end of the competition, the jury 
chooses a winner at the national level, who will be able to participate in the competition at the regional level. 
It should be noted here, that INJAZ Palestine did impressively well in the regional competitions. 

11
Volunteers

10
Schools

1120
Training hours

Beneficiaries 115 162277
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INJAZ Palestine, represented by its students from 
the Hebron Industrial Secondary School “Inspire 
Student Company”, participated in the INJAZ Al-Arab 
competition for the “Best Student Company”, which 
took place in Kuwait in November 2018. The company 
won the award for the “Best Student Company with 
Social Impact” at the regional level.  It is worth noting 
that “Inspire Company” qualified in the initial selection 
stage of the student companies held by INJAZ Palestine 
in March 2018, and won the award of the Best Student 
company in the competition that took place nationally 

in April at the Red Crescent Theatre in Al-Bireh city. 
In the competition sponsored by and partnered with 
the United Nations Children’s Fund (UNICEF), Inspire 
Company managed to outstrip six student companies. 
Such a victory came as a culmination of Inspire’s 
consistent work on consolidating and promoting 
innovation in the electrical industry sector in Palestine 
as well as promoting modern technology through 
the invention and development of a switching power 
supply device. 

REGIONAL COMPETITION/NOVEMBER 2018
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Student Companies for the year 2018-2019
In the academic year 2018/2019, ten student companies from ten schools in eight governorates competed with 
the participation, for the first time, of a company from Jerusalem. Specialized volunteers from private sector 
companies and civil society organizations supervised this competition.

Available Doctor
Applied Medical Services for Smart Phones
Governorate: Jenin
School: Qabatiya Al-Sharqiya Girls 
Secondary School

Volunteer Company: Hassib Sabbagh 
Information Technology of Excellence
Volunteer: Sabaa Kamil

CTQ-Extruder
Electric Insect Repellent Device 
Governorate: Qalqilya
School: Qalqilya Industrial Secondary 
School

Volunteer Company: Palestine Islamic Bank
Volunteer: Khaled Yaseen

Focus
A set of tools that facilitate the reading 
process 
Governorate: Nablus
School: Abdul Rahim Mahmoud Girls 
Secondary School

Volunteer Company: Palestinian Engineers 
Union
Volunteers: Rola Wafiq, Nasouh Qasssab

Innovators Electronics Company 
An alarm device that senses the lack of 
oxygen in indoor places
Governorate: Hebron
School: Khadija Abdeen Secondary Girls 
School

Volunteer Company: Mavi Marketing Solutions 
Tamkeen for Information Technology Company
Volunteers: Mariam Dovas, h Baha’ Al-Takrouri

Forsa Company
The company endeavored to establish an 
electronic socio-economic platform by 
creating an application for smartphones 
targeting employees inside Palestinian 
companies, by providing them with 
additional tasks and jobs that help raise 
the economic level of the employees  

Governorate: Jerusalem
School: Dar Al-Tifel High School
Volunteer Company: Medical Supplies 
and Services Company- Arab Palestinian 
Investment Company
(APIC)
Volunteers: Ahmad Al-Sharif, Hanieh Salameh
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Details
Hot Cup Base with Modern and 
Contemporary Design
Governorate: Hebron
School: Mohammad Ali Al-Muhtaseb 
Secondary Girls School

Fan (Art)
Company for Wood Crafts
Designing and producing smart modern 
and contemporary looking pieces of wood. 
Governorate: Salfeet

Orgaroots
Cultivated natural feeds in replace of 
artificial feeds
Governorate: Tulkarm
School: Al-Fadiliyeh Boys Secondary 
School

Ebaatli Company
An Electronic Application that provides 
integrated services for the citizen 
Governorate: Ramallah and Al-Bireh
School: Saint Joseph Secondary School

Volunteer Company: Palestinian 
Organization-Education for 
Employment
Volunteer: Salam Shabaneh

School: Salfeet Boys School
Volunteer Company: Hardwood Company/
Volunteers: Fawaz Shehadeh, Malek 
Shaqour

Volunteer Company: Tulkarm 
Chamber of Commerce, Industry and 
Agriculture
Volunteer: Bilal Abu Al-Sha’ar

Volunteer Company: The Arab Bank
Volunteer: Mohammad Eid

Volunteer Company: Novartis International AG
Volunteer: ‘Alaa Dweikat

Play Zone
The production and marketing of a safe 
Play-Dough  for children
Governorate: Nablus
School: Boys Islamic Secondary School
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CORPORATES SPONSORING OF THE CEREMONY 

الراعي الدائم

عامًا

الراعي الحصري

شبكة راية اإلعالمية
الراعي االعالمي

The National Competition, April 2019
In April, INJAZ Palestine organized a ceremony for the Student Company Competition for the year 2019 under 
the patronage of his Excellency President Mahmoud Abbas, at the Red Crescent Theatre in Ramallah and Al-
Bireh. “Forsa” Company from Dar Al-Tifel Al-Arabi School in Jerusalem, won the award for the “Best Student 
Company for 2019”. Deputy Prime Minister, Dr. Ziyad Abu Amr and Dr. Basri Saleh, Undersecretary of the Ministry 
of Education, and INJAZ Chairman, Mr. Bassam Walweel and members of INJAZ general assembly and a member 
of INJAZ Al-Arab, Dr. Abdul Malek Jaber attended the ceremony. Dr. Sabri Saidam, and Mr. Mahmoud Al-‘Aloul and 
the General Manager of the Palestine Industrial Investment Company, Mr. Abdul Hakim al- Fuqaha, in addition 
to representatives from the directories of education from the various governorates and the directors of the 
participating schools and a crowd of the students’ parents attended also the ceremony.

26



Annual Report 27

Jamal Melhem
Executive Director of Talal Abu Ghazaleh 
and Partners International Corporation/

Chairman of the Committee

Iyad Masrouji
Vice Chairman of Masrouji Group

Amal Daraghmeh
General Manager of Ugarit Company

Sadeq Al-Khdour
Director General of Students’ Activities in 

the Ministry of Education

Odeh Shehadeh
General Secretary of the Federation of 

Palestinian Industries

Hiba Al-Wazani
General Manager of Raya Media and 

Publishing Company

THE JURY
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SECOND GOAL
Bridging the Gap between Academic Knowledge and Practical Skills

INJAZ developed a training program to train students in schools and universities through the supervision 
of volunteers from the various sectors, and went ahead in realizing its second strategic goal of bridging the 
gap between academic knowledge and the skills needed for the labor and job market. In order to provide 
experience, training experiential education for its students, INJAZ enhanced its training programs with an 
effective practical side, by making partnerships and understandings with companies from the private sector 
and civil society organizations to enable students get training and acquire practical knowledge. In the year, 
2018/2019 INJAZ made a significant progress in training a larger number of students through a variety of 
programs represented in the following:

Student Company Program
277 male and female students in the student 
company program were practically trained. The 
program focused on teaching students how to 
manage corporate departments, prepare their 
own reports and understand the real work 
environment in more than 100 companies from 
those of the private sector and civil society 
organizations spread over eight governorates.  
Entrepreneurship Master Class
During this workshop, 237 male and female 
students in four governorates received training. 
In this activity, INJAZ focused on practically 
developing the skills of the participating students 
in the areas of communication, teamwork, sales, 
marketing, and financing.   
Job Shadow Program
In this program, the organization sent ninety 
high school students to 50 companies and 
organizations in all of the governorates in order 
to get practical training on a job that the student 
hopes to get in the future. The training takes place 
over a period of three days. Through this training, 
the student understands better the nature of the 
job and its suitability to his personality.  
Field Visits
As part of its work to establish a link between 
academic knowledge and the skills needed to 
have access to the labor and job market, INJAZ was 
able to carry out 74 field visits to companies from 
the private sector and civil society organizations. 
2281 middle and high school students benefited 
from this program. 

Career Counseling
Through its career counseling seminars, INJAZ 
aims to give students an idea about the future 
career paths to guide them towards the requested 
jobs in the future. The organization was in fact, 
able to hold 31 career path seminars conducted 
by specialists in the field of human resources 
management. About 1041 male and female 
students benefited from these seminars.   
Seminars
INJAZ Palestine urged businessmen and 
entrepreneurs to pass their expertise and personal 
experiences in the world of business to high 
school and university students through holding 
public seminars and symposiums. Sixty seminars 
were organized and they proved to be popular as 
2274 male and female students attended them 
from the various governorates. 
Students Initiatives
A group of students participating in INJAZ 
program carries out community-based initiatives 
in every semester in order to serve as a practical 
application for the skills they acquired during 
their participation in the program. The subjects 
of these initiatives vary and they include several 
health, social, economic, agricultural and legal 
sectors.  Through the support of civil society 
organizations or the private sector companies, 
this program managed to carry out few of these 
initiatives. During the year 2018/2019, 2878 
students, who participated in this program 
supervised by INJAZ, succeeded in implementing 
93 distinctive community initiatives. 
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SUCCESS STORY

“The secret of success lies in overcoming failure and desperation, while the secret of creativity is risk; this 
is what we learned from INJAZ. We armed ourselves with it in our company Inspire to realize our dream, 
after we came up with solutions that helped us preserve the environment from electronic waste (e-waste), 
which almost constituted a large percentage of the waste. We thus started working in the field of e-waste 
recycling to obtain new highly efficient products. We were therefore able to manufacture devices equipped 
with special energy for maintenance technicians and electrical engineers.  We were able to make these 
devices available to the market after engineers working in this sector assured us of their efficiency. At the 
decisive moment of the competition, we were all confident and ambitious to win the award. Competing 
with 14 pioneering ideas was not an easy task, but we had a strong will and we were fully determined to 
win the competition. We went through the competition with great merit and we managed to win the award 
of the best student company at the level of INJAZ Palestine. After few months, we became more ambitious 
so we decided to participate in the regional competition taking place in Kuwait. Inevitably, we proved to be 
a company capable of competing strongly on the title of “the Best Student Company”. We thus succeeded 
in winning the award of the “Best Student Company” with social impact on the level of the Arab world; yes, 
we realized our goal of achieving the dream of being the best student company”. Team of Inspire Company. 
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THE THIRD GOAL
The Enhancement of Bonds and Partnerships

Based on its understanding that achieving successful sustainable development requires the establishment 
of broad partnerships based on common rules, values and visions, INJAZ Palestine was able to make, in the 
year 2018/2019, significantly productive local, Arab and International partnerships. Accordingly, this year 
rightly deserves to have the credit of being (the year of deepening partnerships and accomplishments), 
which can be classified into three main sections, with multiple objectives that all serve to realize the strategic 
goals of INJAZ.

The First Section: Partnerships with the Private Sector to improve the School Environment
“INJAZ” believes that to achieve quality education, we need to have a healthy school environment suitable for 
the students. Consequently, INJAZ sought to deepen the interactions between the private sector and the Ministry 
of Education in order to implement the projects of improving the school environment. The year 2018/2019 
culminated, therefore, in implementing two projects that benefited 18 schools in the various governorates.     

The First Project: A Partnership Project with the Arab Bank to improve the School’s 
Environment
During the last five years, INJAZ implemented the project of (improving the school’s environment) with the funding 
and supervision of the Arab Bank and the cooperation of the Ministry of Education. Within the five years period, 
23 schools benefited from the project. The program’s objectives were to provide the students with an attractive 
healthy and sound educational environment, by doing all the maintenance work and by improving and renovating 
the targeted schools. In addition, the program included the organization of training courses for the teachers of 
the participating schools in order to develop their interconnection and communication skills and improve their 
performance.  The program included as well the training of the students of these schools in entrepreneurship and 
leadership skills under the supervision of volunteers from the Arab Bank. This activity enhances and embodies 
social responsibility among the employees of the bank as part of the social responsibility of the Arab Bank. 
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The school’s innovation project, which was implemented 
with the support of Samsung Company/Middle East and 
in cooperation with INJAZ Jordan and INJAZ Al-Arab 
network, aimed at providing a better school environment. 
INJAZ carried out relatively limited renovation work in 
the schools with the cooperation of targeted school 
students, in order to develop and integrate the learning 
and teaching process. Through this project also, students 
were trained in leadership and entrepreneurial skills 
and were asked to practically apply them as a targeted 
form of community initiatives. Examples of these 
initiatives included the organization by Carmel Girls 
Basic School in Nablus of (Juthoor) exhibition to revive 
Palestinian heritage. The exhibition included also artistic 
activities and an initiative to encourage the motivational 
drawings of world leaders, famous for being successful 
entrepreneurs. Al-Haj Ishaq Al-Qawasmi Basic Girls 
School in Hebron carried out these activities. It included 
the preparation of the content of the activities, as well 
as hand drawings on the walls of the school.

5
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The Second Project: A School’s Innovation Project in Cooperation with Samsung Electronics 
Middle East
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The Second Section: Other Global Partnerships in Cooperation with INJAZ Al-Arab Network    
During the year 2018/2019, INJAZ succeeded in introducing digital knowledge to its programs, in line with the 
needs of the technological advancements of the 21st century and in seeking to qualify students to have a secure 
entry into a future where technology plays an important role in various aspects of peoples’ life. To this end, 
under the supervision of INJAZ Al-Arab, INJAZ Palestine made partnerships with global technological companies 
to carry out digital programs. In a related context, the General Manager participated in a workshop held by INJAZ 
Al-Arab in Turkey, which was attended by Managers from those Arab countries that participate in INJAZ Al-Arab 
programs, with the aim of strengthening existing partnerships and creating new ones and exploring prospects 
for developing existing programs. Here are the most important projects that were carried out this year with our 
Global partnerships within the INJAZ Al-Arab network:

1313
Beneficiaries from SchoolsSocial Initiatives
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First: Project (Maharat min Google) with Google Multinational Technology Company
Through Maharat min Google, INJAZ worked on enhancing the digital skills of high school and university students 
from the various governorates by holding training workshops to a course approved by google multinational 
company specializing in the field of digital marketing. During the project, INJAZ reached out to remote villages and 
besieged areas to focus on and guide the attention of Palestinian youth towards the digital market hoping that it 
will be the ideal starting point for them to seize the opportunity and start new projects that will enable them at 
one stage to build a future for themselves. Volunteers who have a specialization in information technology and 
digital marketing, carried out these training sessions. 

Beneficiaries 13200Governorates
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Section Three: Arab and International Partnerships
INJAZ Palestine carried out effective partnerships with Arab and International organizations to ensure its 
sustainability and the continuity of its programs and provide services for targeted groups. The programs of these 
partnerships have effectively enhanced the practical side, such as carrying out community initiatives, participating 
in counseling seminars, implementing field visits to companies and to successful projects. “INJAZ” is proud to 
have made the following partnerships: 
Firstly: The Arab fund for Economic and social development
In the year 2018/2019, INJAZ launched the project (Enhancing Economic Opportunities for the Palestinian Youth). 
It lasts for two years and it entails organizing economic training courses for the youth from the various educational 
levels in order to guide them towards building their professional and career future from an early age so that 
they become the future leaders of entrepreneurship and business. To deepen the benefits of the training, INJAZ 
reinforced these courses with practical training programs. 

Success Story

“INJAZ played a big role in developing my personality and in boosting my self-confidence. I was one of the 
students of Al-Zahra Girls Secondary School in Jenin. I had the opportunity to participate in INJAZ Palestine 
courses within the Community Leadership program. I participated in organizing and implementing “Basma and 
Bassma” (Smile and Imprint) initiative for cancer patients and once again, I had the opportunity to participate in 
an initiative sponsored by INJAZ for the Jenin Girls Secondary School. By maintaining my participation in several 
INJAZ programs during my secondary school years, I learned how to implement entrepreneurial profitable and 
charitable projects. I also gained experience in applying management, communication and interconnection 
mechanisms as well as acquiring skills in leadership and in being a part of a team. This enabled me to be more 
responsible and to always seek the participation in voluntary works, and as I am now a university student, I 
shall continue to participate in INJAZ programs, through the courses currently offered at my university”. Diala 
Nazzal, a student in the Faculty of Science, Birzeit University, 18 years old.

Beneficiaries 15440Governorates
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Success Story   

“I was keen on continuous learning, and on mastering my work so that I can be unique and distinctive. I 
am a novelist and I seek to publish the short stories that I write, and hope to have distinctive recognition 
in my society. Therefore, I looked for the sources that will enable me to develop my skills in publishing 
and in using the internet and the available digital means in the right way, so I joined the program Maharat 
min Google, (skills from Google), and what I discovered was so exciting and beneficial and way beyond my 
expectations. I learned electronic marketing tools, which include using the search engine, and social media, 
in addition to e-commerce and other topics. Today, I am on top of all the digital skills necessary not only to 
enable me publish my stories and writings, but I managed to get a small financial return through selling my 
publications”. INJAZ Palestine Alumni, Iman Abu Hamra

Secondly: (Programming) Project with “SAP” Company 
By implementing the programming project with SAP Multinational Company, INJAZ was able to train more than 
2000 basic stage students on programming skills using the “Scratch” program. Such a program provides a unique 
environment for the participants to develop their programming and creative talents and benefit from them by 
building impressive animation hoping that they will become the programmers of the future in a digital world 
characterized by empowerment and adventure at the same time. Volunteers who are specialized in programming, 
supervised the training of the students.

Beneficiaries 2128Governorates
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Secondly: The United Nations Children’s Fund (UNICEF)
The project aims at enhancing the economic opportunities for students in government schools in addition to the 
students enrolled in vocational and industrial centers and schools, through implementing targeted community-
based initiatives that help enhance their leadership and entrepreneurial skills. This partnership is classified 
under the category of social entrepreneurship, which seeks to help in enhancing the economic environment 
for the youth. This, in turn, leads, to economic participation and income-generating opportunities for the most 
vulnerable groups through the creation of social projects, while simultaneously building a sustainable local 
economic development and generating social wealth.  

Beneficiaries 3822Governorates
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Success Story

INJAZ programs have a constructive and positive effect in changing the way one chooses a course track for 
the students of Beit Hanoun Girls Secondary School in Gaza Strip. This happened after the implementation 
of the joined INJAZ/UNICEF project, which played a role in developing the leadership entrepreneurial 
capabilities of girls, and in directing them towards establishing entrepreneurial projects. With the beginning 
of the second semester, the students requested the director of the school to reopen registration for the 
leadership and entrepreneurial course, which the school discontinued in the beginning of the semester 
because very few students enrolled in it. Later on, the school’s director reopened registration for the course 
and about 45 students, ambitious to become entrepreneurs in the future, enrolled in it. 
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Thirdly: Canada Feminist Fund
“INJAZ” carried out a project entitled, (the development of girls’ leadership skills and the enhancement 
of their economic opportunities) in partnership with the Canadian Woman Fund, to enhance economic 
empowerment and cooperation among young student girls. Moreover, the project intends to enable girls 
become potential business entrepreneurs, capable in the future of managing the economy, and of identifying 
problems and deficiencies in work in the business environment of young Palestinian women. The goal is 
to highlight the necessity of providing a promising future to enable these young women become business 
entrepreneurs. During the project, INJAZ trained high school girls on entrepreneurial, leadership and project 
management skills and on implementing community-based initiatives that address the shortcomings of 
the surrounding community to enable them refine and develop their personalities. To realize these goals, 
these young women carried out 66 field visits to companies and organizations from the private and public 
sectors and managed to meet with successful women entrepreneurs who are a good example for their strong 
will, determination and success. At the end of the project, a graduation ceremony was held in each of the 
participating governorates over two semesters to enable students present their initiatives to the public.
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Ramallah         Nablus         Jenin         Qalqilya         Tulkarem         Salfit

“Layan Pizza and Pastries” Initiative    

Difficult conditions lead to the birth of creative ideas, especially when such ideas are human oriented, aiming 
at helping the human being to challenge his/her difficulties. Believing in their abilities to bring about positive 
changes in people’s lives, students from Jenin Girls High School gathered to carry out an initiative that sought 
to help Layan’s family to enable Layan, who is suffering from Down syndrome, to start a money-generating 
project that will help her increase her earnings. The project aims as well at helping Layan to continue her 
education at Al-Amal School and provide money to cover her health and future educational costs. 
The students went to Layan’s family, and discussed ways to help them. After deliberations, they discovered 
that the mother had already started a small project based on preparing and selling pastries. Accordingly, the 
students went ahead and began to support Layan’s mother project through an initiative called “Layan’s Pizza 
and Pastries”.  The initiative activities began by launching a large marketing campaign in the stores of the city 
of Jenin and by making deals with several stores to supply them periodically with Layan’s mother pastries. 
In addition, the students created an electronic sale page for the initiative and showed Layan’s mother how 
to receive orders and display photos of the pastries. The students succeeded in supporting the project and 
Layan is currently completing her studies at Al-Amal School in Jenin, and the project “Layan’s Pizza and 
Pastries” remains intact, which will enable Layan and her family to provide for their needs and ensure the 
continuity of an income. 

Beneficiaries 2000Governorates
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By the end of 2018/2019 INJAZ had 19 male and 
female employees working in nine governorates. What 
characterizes INJAZ team is the harmony between its 
members and the ability to plan and carry out tasks in 
line with the organization’s vision and strategic goals. 
To ensure the continuity of communication, INJAZ 
held 14 periodic meetings in which staff members 
discussed plans, and presented the organization’s 
accomplishments.  In these meetings, there were also 
deliberations and consultations on the mechanisms 
of implementing programs and new projects, in 
addition to discussing the team’s needs for training 
and exchange of experiences. As an investment in the 
team’s diverse specializations and distinctive expertise, 

the organization established five committees. These 
included the curriculum committee to be concerned 
with reviewing the training material and the media 
committee, to specialize in preparing news about 
the organization’s activities and in ensuring their 
publication in the media. Additionally, a volunteer’s 
committee was formed and was commissioned to 
propose a plan to increase the number of volunteers 
and develop mechanisms to recruit new volunteers; 
the alumni committee to be concerned with the 
activities of the alumni forum, and finally the social 
committee, specializing in strengthening the social 
ties between members of the team, considered to be 
one family.

INJAZ Human Capital 

Internships
INJAZ seeks to transfer practical knowledge to new graduates by offering them various job positions in the various 
departments of the organization. To facilitate the transfer of practical knowledge, INJAZ keeps contact with the 
universities and educational centers in Palestine and works hard on establishing partnerships in order to attract 
graduates, give them professional training, and harmonize the theoretical side with the practical one. During this 
year, INJAZ absorbed four male and female graduates, who worked in the various departments of the organization. 
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THE FOURTH GOAL
Governance Enhancement

Promoting Governance and Transparency  
In line with INJAZ goal of expanding the membership 
of the general assembly, at the end of year 2018/2019, 
three new companies joined the general assembly, 
namely Lacasa Holding Company, Trust International 
Insurance Company and Horizon Resources.  In 
accordance, the general assembly in total included 26 
members, representing 26 of the largest Palestinian 
private sector companies. The organization held four 
Board of Directors meetings, in which they discussed 
and approved the operational plans, projects and the 
modified strategic plan for the coming three years. 
They approved as well the student’s company program 
guide, the codes of conduct for employees, volunteers 
and partners from the educational organizations. In 
addition, they discussed the financial situation of the 
organization, the sources of funding and ways for 
administrative development. During February 2018, 
INJAZ held a regular meeting for the members of the 
general assembly, in which it ratified the reports of 
the Board of Directors on INJAZ work and activities 
during the academic year 2017/2018, and appointed 
Talal Abu Ghazaleh and partners as auditors of INJAZ 
accounts for the year 2018/2019.  
Variety of Funding and of Opportunities   
One of the prominent factors that distinguishes INJAZ 
Palestine, as an organization, is its diversified financial 
resources. Thirty percent of these come from the 
contributions made by the 26 companies of the general 
assembly, considered the largest Palestinian private 
sector companies.  The funds coming from these 

companies cover the expenses of INJAZ activities. 
The remaining 70% comes from seven cooperation 
projects with Arab and International Organizations.  
INJAZ Palestine works diligently to enlarge its sources 
of funding by finding new funders. Accordingly, INJAZ 
has submitted projects to make new partnerships with 
the Welfare Association and the NGO Development 
Center, and intends to implement them during the 
coming academic year.   
Development of the Programmatic, 
Administrative and Financial Aspects
The academic year 2018/2019 witnessed a remarkable 
development in the programmatic, administrative and 
financial aspects. At the programmatic level, INJAZ 
succeeded in expanding its activities and in becoming 
more effective especially after the Board of Directors 
approved the launching of programs in Jerusalem. It 
launched the program “More than Money” to enrich 
the core issue of financial knowledge, and targeted 
new basic stage students. Simultaneously, INJAZ staff 
participated in a workshop that took place over a 
period of three days with the assistance of an expert to 
work on preparing a strategic plan for the coming three 
years that would be suitable for the changes that might 
occur to the labor and job market, and which, in turn, 
affect the work of the organization. To ensure the good 
implementation of the programs, INJAZ made great 
efforts to raise the efficiency of its employees. In this 
context, it commissioned the operation officer and the 
public relations and finance officer in Ramallah to attend 
the training of trainers program ‘Maharat min Google’, 
held in Cairo with funding from Google Multinational 
Corporation and in cooperation with INJAZ Al-Arab. 
A special guide has also been issued for the student’s 
program that includes the stages of implementing the 
program and the correct application methodology. The 
board gave its approval to the content and relevancy of 
this guide. Other important accomplishments included 
the updating and development of the monitoring and 
evaluation systems. On the financial and administrative 
levels, the executive management has continuously 
reviewed and amended its work systems and updated 
procedures in line with the best work standards and 
implemented laws.
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VOLUNTEERS AND ALUMNI

First: The Volunteers
Volunteering is one of the most important requirements of our age and is an inherent social value within Palestinian 
society. It plays a key role in deepening and maintaining a positive spirit among people and in strengthening 
social relations as well creating social harmony among members of society. In view of the suffering of Palestinian 
society due to political stalemate, economic hardship and other related difficulties, INJAZ endeavored to realize 
its strategic goals, under the supervision of volunteers from the private sector and civil society organizations. The 
aim was to bring benefit to the largest possible number of high school and university students under the slogan 
“Work Hand in Hand in order to Empower Palestinian Society”. 

Preparing Experts and Trainers
In the academic year 2018/2019, INJAZ organized 12 training of trainers courses for volunteers in the various 
governorates. These courses motivate volunteers to develop their personal and scientific skills, and create a 
spirit of positive competition among them, enabling them, in consequence, to do their best for their students. 
Among the objectives of these courses is to provide the necessary competence for good training as well as 
adequate knowledge on the scientific means and applied methods in handling students and in managing the 
training sessions in schools and universities. Additionally, the trainers should give the new volunteers the relevant 
information on the goals and programs of INJAZ and identify their roles in a clear way. They should also give 
them the opportunity to be acquainted with the complete network of INJAZ volunteers in order to exchange 
experiences and ideas, hoping that this will eventually lead to the creation of a new societal segment full of 
enthusiasm and readiness to give, and develop the capabilities of its society. 
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Secondly: Our Alumni are the Leaders of the Future
In July 2018, the chairperson and the executive management met with activists from INJAZ alumni to activate their 
role in supporting INJAZ, by opening the door for their active participation in carrying out the activities of INJAZ 
in their specific governorates. The two sides discussed also the relevant mechanisms to attract and encourage 
graduates from all the governorates to join INJAZ alumni forum, in order to incorporate all of INJAZ alumni and 
facilitate the creation of an endless communication link between INJAZ and its students. In this context, INJAZ 
has a firm belief in the need to invest in its students so that they can later on in the future help other students. 
Later on, INJAZ managed to prepare plans to develop the forum and activate its role on the local, regional and 
international levels. 

Views about INJAZ

“One of the things that I liked most was to do volunteer work for INJAZ Palestine, by giving a variety of training 
courses to various ages from the two sexes in the schools of Tulkarm. I supported school and university 
students and encouraged them in every training session to take care of themselves and do volunteer work. 
Volunteering is a service that I provided first for myself and secondly for others, and for my country, which 
I love, and which I served and will continue to serve. The culture of volunteering is a noble idea, which I 
always try to enrich the hearts of those students that I train. INJAZ extended its activities in Tulkarm in 2014 
and I volunteered there from the beginning until now”. The volunteer, Alaa Talouzi – Tulkarm.
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INJAZ carried out a study on its volunteers during the 
academic year 2018/2019, which included several 
core issues.

When asked about 
volunteering for INJAZ, their 

answers were?

%95

%93

%77%96

%90 %86

%96 %91

%51

contributed to 
enhancing the students’ 
attendance and to their 
strong personality.

contributed to the 
students’ capabilities in 
solving problems.

noted that volunteering 
helped develop their 
communication and 
interconnection skills.

volunteered for INJAZ 
before.

stressed that volunteering 
deepened their sense of belonging 
to society.

contributed to the 
development of the 
students’ scientific and 
practical experiences.

contributed to the development 
of the students’ communication 
and interconnection skills.

wish to volunteer again, 
while the rest said that 
the possibility to volunteer 
depends on their current 
working conditions.

felt comfortable and satisfied with 
the volunteering they did for INJAZ.

stressed that volunteering 
motivated them to give 
and be creative at work.

When asked about the 
extent of benefit they got as 

individuals from volunteering 
for INJAZ, their answers were?

%65

We asked our volunteers 
about their impact on 

students?
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%83 %85

%86 %93

%67 %92

%84 %59

%84 %95

contributed to developing a 
sense of responsibility among the 
students.

Trainers believe that educational 
institutions interact positively with 
them, they welcome them and are 
also pleased with the training they 
give to their students.

of the respondents said that the 
educational institutions were 
flexible in coordinating with 
them.

felt and sensed credibility in 
interacting with employees.

stressed that they did not 
receive any complaints from 
the educational institutions for 
the duration of their training 
program.

believe that INJAZ employees are 
highly qualified in overcoming 
obstacles and solve problems.

of the respondents stressed 
that the educational institutions 
supported and encouraged their 
training program.

attested to the high professionalism 
of INJAZ employees.

believe that the educational 
institutions positively interacted 
with and welcomed the training 
program.

believe that INJAZ 
employees’ follow-up 
mechanism is highly 
effective.

We asked our volunteers 
about their relationships with 

the educational institutions 
they volunteered for?

Regarding the relationship 
with INJAZ employees, the 
answers of the volunteers 

were as follows?
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Independent Auditors’ Report 
 

To the Chairman and Members of the General Assembly  
INJAZ-PALESTINE 
Charitable- Non-Profit Association  
Ramallah – Palestine 

 
Report on the Audit of the Financial Statement 

 
Opinion 
We have audited the financial statements of INJAZ-PALESTINE – Non Profit 
Association – Charitable which are set out in the Pages 4 to 14, which comprise the 
statement of financial position as of June 30, 2019, and the statement of activities, 
change in net assets and statement of cash flows for the year then ended, and notes to 
the financial statements, including a summary of significant accounting policies. 

 
In our opinion, the accompanying financial statement presents fairly, in all material 
respects, the financial position of the Association as of June 30, 2019, and its financial 
performance and its cash flows for the year then ended in accordance with International 
Financial Reporting Standards (IFRSs), and to the requirements of the Charitable 
Societies and Non-profit Associations Law No. (1) Of year 2000 applied in the 
Palestinian territories. 

 
Basis of Opinion  
We conducted our audit in accordance with International Standards on Auditing (ISAs). 
Our responsibilities under those standards are further described in the Auditor’s 
Responsibilities for the Audit of the Financial Statements section of our report.  
 
We are independent of the association in accordance with the Code of Ethics for 
Professional Accountants registered under Board of Auditing Profession, which are in 
conformity with the code of ethics of accountants registered under Palestinian 
Association of Certified Public Accountants, in line with the ethical requirements 
related to our audit of the financial statements in Palestine, and we have fulfilled our 
other ethical responsibilities in accordance with those requirements.  
We believe that the audit evidence we have obtained is sufficient and appropriate to 
provide a basis for our opinion. 

 
Responsibilities of Management for the Financial Statements 
Management is responsible for the preparation and fair presentation of the financial 
statements in accordance with IFRSs and requirements of Palestinian Societies and 
Benevolence Law number 1 for the year 2000’, and for such internal control as 
management determines is necessary to enable the preparation of financial statements 
that are free from material misstatement, whether due to fraud or error.  
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In preparing the  financial statements, management is responsible for assessing the 
Association ability to continue as a going concern, disclosing, as applicable, matters 
related to going concern and using the going concern basis of accounting unless 
management either intends to liquidate the Association or to cease operations, or have 
no realistic alternative but to do so.  
 
Management is responsible for overseeing the Association’s financial reporting 
process.  
 
Auditor’s Responsibilities for the Audit of the Financial Statements 
Our Objectives are to obtain reasonable assurance about whether the financial 
statements as a whole are free from material misstatement, whether due to fraud or 
error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is 
a high level of assurance, but is not a guarantee that an audit conducted in accordance 
with ISAs will always detect a material misstatement when it exists. Misstatements can 
arise from fraud or error and are considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the economic decisions of users taken 
on the basis of these financial statements. 
As part of an audit in accordance with ISAs, we exercise professional judgment and 
maintain professional skepticism throughout the audit. We also: 
 

 Identify and assess the risks of material misstatement of the financial 
statements, whether due to fraud or error, design and perform audit procedures 
responsive to those risks, and obtain audit evidence that is sufficient and 
appropriate to provide a basis for our opinion. The risk of not detecting a 
material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 

 Obtain an understanding of internal control relevant to the audit in order to 
design audit procedures that are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of the Association’s 
internal control. 

 Evaluate the appropriateness of accounting policies used and the reasonableness 
of accounting estimates and related disclosures made by management. 

 Conclude on the appropriateness of management’s use of the going concern 
basis of accounting and, based on the audit evidence obtained, whether a 
material uncertainty exists related to events or conditions that may cast 
significant doubt on the Association’s ability to continue as a going concern. If 
we conclude that a material uncertainty exists, we are required to draw attention 
in our auditor’s report to the related disclosures in the financial statements or, if 
such disclosures are inadequate, we are require to modify our opinion. Our 
conclusions are based on the audit evidence obtained up to the date of our 
auditor’s report. However, future events or conditions may cause the 
Association to cease to continue as a going concern. 

 Evaluate the overall presentation, structure and content of the financial 
statements, including the disclosures, and whether the financial statements 
represent the underlying transactions and events in a manner that achieves fair 
presentation. 
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 We communicate with the management regarding, among other matters, the 
planned scope and timing of the audit and significant audit findings, including 
any significant deficiencies in internal control that we identify during our audit. 

 
Report on Other Legal and Regulatory Requirements. 
The Association maintains properly organized accounting records, also its agree in all 
material respects with attached financial statements.  
 
The engagement partner on the audit resulting in this independent auditor’s report is the 
Executive Director, Jamal Milhem. 
 
 
Talal Abu-Ghazaleh & Co. 
License # (251/1997) 
 
 
Jamal Milhem, CPA 
Certified Accountant License # (100/98) 
Ramallah – Palestine 
December 29, 2019 
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INJAZ-PALESTINE 
Charitable- Non-Profit Association 

Ramallah – Palestine 
Statement of Financial Position as of June 30, 2019    Exhibit “A” 

 Notes 
June 30, 

2019 
June 30, 

2018 
Assets  USD USD 
Current assets    
Cash in hand and at banks    (3)  58,300 11,190 
Checks under collection within three months   2,500 3,500 
Prepaid expenses (4) 43,150 41,790 
  __________ __________ 
Total current assets  103,950 56,480 

   __________ __________ 
Fixed assets (5)    
At cost   149,091 149,091 
Accumulated depreciation  (126,385) (117,045) 
  __________ __________ 
Net book value of fixed assets   22,706 32,046 
  __________ __________ 
Lands (5,b)     538,450 538,450 
Building under construction – Injaz Building (6) 491,789 491,789 
  __________ __________ 
Total assets  1,156,895 1,118,765 
  ========= ========= 
Liabilities and Net Assets    
Current liabilities    
Post-dated checks within three month  66,054 62,472 
Related  parties – payable (7)  41,997 41,997 
Accrued expenses & other payables (8) 47,573 46,600 
  __________ __________ 
Total Current liabilities  155,624 151,069 
  __________ __________ 
Non current liabilities     
Provision for end of service indemnity  (9) 46,778 48,515 
  __________ __________ 
Total non current liabilities  46,778 48,515 
  __________ __________ 
Total liabilities  202,402 199,584 
  __________ __________ 
Net Assets     
Net Assets – end of year - Exhibit “B”  954,493 919,181 
  __________ __________ 
Total liabilities and net assets  1,156,895 1,118,765 
                                                  ========= ========= 

“The accompanying notes constitute an integral part of this statement” 
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INJAZ-PALESTINE 
Charitable- Non-Profit Association 

Ramallah – Palestine 
Statement of Activities and Change in Net Equity  

                          For the period from July 1, 2018 till June 30, 2019     Exhibit “B” 
 

 Notes 

For the period 
from July 1, 

2018 till June 
30, 2019 

For the period 
from July 1, 

2017 till June 
30, 2018 

  USD USD  
Revenues    
Members Contributions (BOD and G.A.) (10) 137,000 190,606 
Grants received (11) 527,427 214,202 
Other Revenues (12) 51,605 144,350 
  __________ __________ 
Total revenues  716,032 549,158 
  __________ __________ 
Expenses    
Program expenses and general & administrative expenses  (13) (675,532)  (596,239) 
Depreciation (5)  (9,340) (14,972) 
Gain (Loss) Currency differences  4,152  (7,462) 
  __________ __________ 
Total expenses  (680,720) (618,673) 
  __________ __________ 
Change in net assets for the year  35,312  (69,515) 
Change in net assets – beginning of the year  919,181 988,696 
  __________ __________ 
Net equity – End of the year – Exhibit “A”  954,493 919,181 
  ========= ========= 

   
   

 
“The accompanying notes constitute an integral part of this statement” 
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INJAZ-PALESTINE 
Charitable- Non-Profit Association 

Ramallah – Palestine 
        Statement of Cash Flows  

                       for the period from July 1, 2018 till June 30, 2019   Exhibit “C” 
 

 Notes 

 For the period 
, from July 1 
 till June 8201 
9201, 30 

 For the period 
, from July 1 
 till June 2017 

2018, 30 
  USD USD 
Cash flows from operating activities    
Change in net assets  35,312 (69,515) 
Adjustments to reconcile net assets to  
net cash flows from operation activities  

 
 

Depreciation of fixed assets  (5) 9,340 14,972 
End of service benefits (9) 17,702 18,989 
Gains from disposal of Fixed Assets  -- (16,892) 
  __________ __________ 
Total  62,354 (52,446) 
  __________ __________ 
Change in current assets and liabilities    
(Increase) in prepaid expenses   (1,360) (20,698) 
Increase (decrease) in related parties – Credit   -- (54,456) 
Increase in accrued expenses and other payable  973 44,915 
End of service Paid to employee’s  (9) (19,439) (46,966) 
  __________ __________ 
Net cash flows used in operating activities  (19,826) (77,205) 
  __________ __________ 
Cash flows from investing activities:    
Procurement of fixed assets  -- (1,746) 
Proceeds from sale fixed assets   -- 26,770 
  __________ __________ 
Net cash flows provided from (used in) investing 
activities  -- 25,024 
  __________ __________ 
Net increase (decrease) in cash and cash equivalents during 
the year  42,528 (104,627) 
Cash and cash equivalents at beginning of year  (47,782) 56,845 
  __________ __________ 
Cash and cash equivalents - end of year (2 ،g) (5,254) (47,782) 
  ========= ========= 
Cash in hand and at banks (3) 58,300 11,190 
Checks under collection within three months   2,500 3,500 
Post-dated checks maturing within three months   (66,054) (62,472) 
  __________ __________ 
Total   (5,254) (47,782) 
  ========= ========= 
    
    

 
“The accompanying notes constitute an integral part of this statement” 
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Thanks and Appreciation

The duty of gratitude invites us to express ample 
thanks and great appreciation to those leaders, 
entrepreneurs, intellectuals, and creative minds who 
have made a significant difference in the course of 
INJAZ work and activity since its inception. It is with 
great gratitude that INJAZ staff expresses its thanks 
and appreciation to the Ministry of Education and 
the Ministry of Higher Education for its active role in 
facilitating the implementation of the organization’s 
programs in schools and universities. Our deepest 

thanks and appreciation also to INJAZ board of 
directors, and the network of INJAZ Al-Arab for their 
continuous support and guidance, and to the private 
sector companies and public sector organizations 
and all funders and supporters, for providing the 
organization with volunteers and financial resources. 
We extend our thanks and appreciation as well to 
those volunteers for their great and unlimited work 
in INJAZ programs, hoping that we will all work 
together to prepare our youth for the business world.   
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