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Thirteen years of relentless efforts and contributions have passed since the establishment 
of INJAZ Palestine. During the year 20172018/, INJAZ Palestine sustained its successes 
outreaching over 47,000 students around Palestine. These students were trained by 
approximately 1,400 volunteers from the private sector who valuably shared their time. 
Volunteer trainers shared their practical experiences with the students, to equip them with 
the necessary knowledge and tools to enter into the labor market and meet the business 
world requirements. The annual report was crowned with numerous successes, including 
Injaz-Palestine participation in the annual Injaz-Al-Arab conference in Jordan in May 2018.
The conference commended Injaz-Palestine for its outperformance of other Arab members of 
Injaz-Al-Arab, reiterating that it reflected high institutional competences and capabilities.
In the previous year, INJAZ Palestine was welcomed its new General Manager, Mrs. Rania 
Kutteneh, a value-added team leader toward a prosperous future for the organization. 
Moreover, a renowned group of companies joined the General Assembly of INJAZ Palestine. 
All member companies in the General Assembly are valuable contributors to the support and 
development of INJAZ programs. In addition, they are key to INJAZ’s fundraising efforts to 
ensure the sustainability of the organization, and foster its mission, vision, and values.
I wish to seize this opportunity to express my gratitude to all parties who contributed to the 
success of INJAZ-Palestine this past year, including members of the General Assembly, Board 
of Directors and Executive Management as well as our donors and partners. Special thanks go 
to the Ministry of Education and Higher Education, the management of participating schools 
and universities and the private sector institutions that sent out their volunteers. We do not 
forget to thank our students and graduates for their trust in INJAZ. We would not have made 
this success without their dedication and commitment. I do hope that INJAZ family will sustain 
this success and accomplishment in the coming years.

MESSAGE FROM THE CHAIRMAN

Chairman of the Board / INJAZ-Palestine 
BASSAM WALWIL
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EXECUTIVE SUMMARY

This report covers INJAZ Palestine’s activities in the period July 2017-June 2018. INJAZ 
Palestine organizes educational programs targeting Palestinian youth to empower them in 
the areas of business, economics and entrepreneurship. INJAZ’s work is fully in line with 
United Nations Sustainable Development Goal number 4, which aims to “ensure inclusive 
and equitable quality education and promote lifelong learning opportunities for all”.
It is INJAZ’s firm belief that educating young Palestinians on relevant work skills and future 
career opportunities is highly important in a context with uncertainty about education and 
employment.Current problems include an educational system that is not tailored to the 
labor market needs, and which does not equip the youth with the necessary soft skills and 
creative thinking they need to prosper.
Moreover, the overall economic situation in Palestine is declining which means that job 
opportunities are increasingly scarce, especially for young people.
The protracted occupation isolates Jerusalem from its West Bank surrounding and 
suffocates Gaza under a prolonged siege that disconnected it with the world. This 
undermines INJAZ Company Program’s ability to integrate students from Gaza due to 
travel restrictions that prevent them from attending the final stage of the Program.
On another level, INJAZ has been hindered by decreasing funding as many donors geared 
their aid away from Palestine toward other countries in the region. This resulted in cuts in 
the development budgets, combined with no prospects for an end of the ongoing conflict. 
We expect further drop in the funding available.
Despite these challenges, INJAZ Palestine continues its efforts to prepare students to 
become successful professionals and enhance their economic opportunities. 
The findings in this report are mainly based on results from internal monitoring and 
evaluation tools, and on a regional assessment of all member nations in INJAZ Al-Arab. 
Results indicate that INJAZ Palestine continue to recruit a high number of students in the 
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West Bank and Gaza. In 201718/, INJAZ Palestine targeted 
over 46,000 Palestinian youth in more than 480 schools and 
universities with different kinds of training programs that aim to 
increase participants’ confidence, job skills and employability.
Last year, for instance INJAZ – with support from UNICEF – 
implemented a project targeting vocational training schools in 
marginalized areas. INJAZ recently signed a new agreement 
with UNICEF to continue strengthening skills and knowledge 
among vulnerable students in industrial and vocational 
schools in Jerusalem, Hebron and Gaza. All INJAZ training 
sessions were carried out with the help of a large number of 
volunteers from the private sector who shared their valuable 
time and experience with participating students.
As of next year, INJAZ Palestine plans to expand its 
participation base of university students, entrants into the 
labor market, to empower them with the necessary skills to 
secure an employment and a sustainable income following 
graduation.
Strategically, INJAZ Palestine will prepare a three-year plan 
as of 20182019/ to enhance its organizational and executional 
efficiency and continue to provide its services to Palestinian 
students and their communities.
INJAZ Palestine would not have been able to operate without 
its successful partnerships with a large number of stakeholders 
in the Palestinian community. INJAZ especially would like 
to highlight the relation with the Ministry of Education that 

makes it possible for INJAZ to execute its programs in public 
schools. Furthermore, the private sector provides INJAZ with 
financial support and a large number of volunteers each 
year as part of contributing companies’ efforts on corporate 
social responsibility. A special acknowledgement is directed 
to the Arab Fund, which is INJAZ Palestine’s single biggest 
financial contributor. Finally, INJAZ Palestine also would like 
to acknowledge its membership with the regional umbrella 
organization INJAZ Al-Arab, for their continued support and 
enthusiasm. United to improve our contributions and empower 
our students and the Palestinian people with the values of 
social responsibility and high performance.

Rania Kutteneh
General Manager / INJAZ PALESTINE
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GOVERNANCE
During 2017/2018, three meetings of INJAZ›s board of directors were held. The meetings shed light on INJAZ achievements, welcoming the 
new General Manager, Ms. Rania Kutteneh. Furthermore, the board of directors commended the results of all programs and activities and the 
importance of working in Jerusalem and Area C. The challenges and opportunities of funding were on the agenda of all meetings, as well as 
the importance of expanding the membership of the General Assembly.  The members of the General Assembly held one meeting during the 
year. They approved the action plan, as well as the annual administrative and financial reports for 2016/2017. Consistent with the principles 
of good governance, in the same meeting, all nine members of INJAZ former Board of Directors submitted their resignation. The resignation 
was accepted and nine new members were elected to sit as the new Board of Directors for INJAZ Palestine in 2018/19. The members elected 
Talal Abu-Ghazaleh as Auditors for 2017/2018. 

Cairo Amman Bank, 

Near East Distribution & Marketing Anabtawi Group 

Masrouji Group

Darb Ltd

4 Design

At the end, the General Assembly welcomed the new members of INJAZ general assembly: 
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MR. BASSAM WALWEEL

Chairman, 
Golden Wheat Mills

MR. SAEED DWEIKAT

Palestine Development 
& Investment Company 

(PADICO)

MR. IMAD AL-HINDI

National Beverage 
Company Coca-Cola/ 

Cappy – (NBC)

MR. ALI AGGAD

Arab Palestinian 
Investment Company 

(APIC)

MR. HASHIM ALSHAWWA

Bank of Palestine

MR. SAMIR JARRAD

Arab Fund for 
Economic and Social 

Development

MR. JAMAL HOURANI

Arab Bank
MR. RAED AWWAD

Paltel Group

BOARD MEMBERS
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THE NEW MEMBERS OF 
GENERAL ASSEMBLY IN THE 
YEAR 2017/2018

Al-Arz Ice cream Co. Ltd.

Golden Wheat Mills

MenaITech

Bank of Palestine

Arab Palestinian Investment 

Company (APIC)

Arab Bank

National Beverages Company 

Coca-Cola/ Cappy - NBC 

Abu Issa Holding

Palestine Development & 

Investment Company (PADICO)

Masrouji Group

Al-DARB Company

Cairo Amman Bank

MEMBERS OF 
GENERAL ASSEMBLY 

Paltel Group

Palestine Islamic Bank

Arab Islamic Bank

Wataniya Mobile Company

AlQuds Bank

ITTQAN – Attorneys at Law

Talal Abu-Ghazaleh Organization

Raya for Media and Publication 

company 

Arab fund for Economic and 

Social development

4Design Company 

Near East Distribution & 
Marketing – Anabtawi Group



Annual Report 2018

9

THE NEW MEMBERS OF GENERAL ASSEMBLY IN THE YEAR 2018/2017

MEMBERS OF GENERAL ASSEMBLY 
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INJAZ Palestine aims to provide programs for Palestinian schools and universities that focus on several key content areas: business, economics, 
entrepreneurship, ethics/character, financial literacy and career development. The programs improve the economics, business management 
skills and knowledge of Palestinian youth, in order to enhance their economic opportunities either as employees or entrepreneurs.

MISSION

To facilitate nation-wide cooperation of private sector actors, educators and communities to prepare male and female students in schools, 
universities to become a future generation of successful professionals, workers and entrepreneurs, as well as enhancing their economic 
opportunities.

VISION

INJAZ envisions to be recognized by businesses, educators, and policymakers in Palestine as the premier organization for inspiring and 
preparing Palestinian youth to become successful, contributing members of the national society, and for united Palestinian society members 
around the common goals of creating jobs, building stable economics and providing higher standards of living.

ASPIRATION

ABOUT INJAZ PALESTINE

INJAZ Palestine is an independent non-profit organization, officially registered in Palestine. INJAZ Palestine is a member nation of the 
regional network INJAZ Al-Arab, which has operations in 14 different countries in the Middle East and North Africa. INJAZ Al-Arab is the 
regional operating center of the international organization Junior Achievement Worldwide, active in 126 countries around the world. Junior 
Achievement was established in 1919 and is the world’s largest organization dedicated to inspiring and preparing young people to succeed 
in a global economy, targeting more than 10 million students annually.

VALUES
Belief in the boundless potential of youth.

Commitment to the principles of market based economics and 

entrepreneurship.

Belief in the power of partnership and collaboration.

Passion for what we do and honesty, integrity, and excellence in the 

way we do it.

Respect for the talents, creativity, perspectives, and backgrounds of 

all individuals.
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INJAZ Palestine wishes to extend its thanks and appreciation to seasoned founders, change makers, and 
business leaders for their moral and financial support to Palestinian youth. Special thanks go to Mr. Samir 

Hulileh, for his contribution and sponsoring one of the organization’s activities throughout the year.

PARTNERS
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FINANCIAL LITERACY

INJAZ PALESTINE PROMOTES YOUTH
EDUCATION AND TRAININGS UNDER 
THREE DIFFERENT PILLARS

INJAZ work place readiness programs help students make informed 
and intelligent decisions about their educational and professional 
future, and foster skills that will be highly useful in the business 
world. The programs supplement standard social studies curriculum 
and develop communication skills that are essential to success in 
the business world. Private sector volunteers help prepare youth at 
schools, colleges, and universities for the real world by showing them 
how to generate wealth and effectively manage it. The programs also 
focus on how to apply entrepreneurial thinking to the workplace and 
what kind of experience that is necessary to get a job.

Financial Literacy programs are delivered by INJAZ to school, 
college, university, and youth club students. The programs provide 
students with essential skills to ensure sound money management 
and decision making. INJAZ brings together business leaders and 
youth in order to build financial literacy knowledge and inspire and 
prepare youth through real-life experiences from the business world.

ENTREPRENEURSHIP

WORK READINESS

Entrepreneurship programs are provided for students at high schools, 
colleges, and universities, with primary emphasis on entrepreneurial 
skills, social responsibility, and fundamental business and 
economic concepts. The programs also explore career interests and 
opportunities, and allow the students to establish enterprises where 
participants learn and practice the role of business by operating 
their own project, solving real business problems, and interacting 
with their local communities. By the end of each training program, 
INJAZ organizes a competition at the national level to celebrate and 
evaluate the achievements of the enrolled students.

Examples of Entrepreneurship programs include “Be Entrepreneurial”, 
“It’s My Future”, “JA it’s My Business”, “Leadership”, and “Ripples of 
Happiness”.

Examples of Work Readiness programs include “Career Success”. “Head 
Start”, “JA Business Ethics”, “Job Shadowing”, “Our Nation”, “Personal Life 
Planning”, and “Success Skills”.

Examples of Financial Literacy programs include “Enterprise in Action”, 
and “Personal Economics”.
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VOLUNTEERS ENGAGED
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HOURS OF INSTRUCTIONUNIVERSITY, COLLEGE
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In the beginning of 2018, 
INJAZ Al-Arab conducted an 
efficiency assessment of all 
its 14 member nations. The 
objectives of the assessment 
were to compare the different 
INJAZ Al-Arab operations 
to identify differences in 
efficiency, understand what 
drives efficient operations, 
and propose how these 
learnings can be extended 
across the region to raise 
the overall efficiency level. 
The assessment is part of 
the regional strategy to target 
one million students in the 
Arab world by 2022.
According to the assessment, 
INJAZ Palestine falls into the 
“High performer” category 
compared to other INJAZ 
Al-Arab member nations. As 
can be seen below, some of 
INJAZ Palestine’s strengths 

are its high student reach and 
high funding efficiency.
In terms of staff efficiency, 
INJAZ Palestine also 
performs better than the 
target level when it comes to 
recruiting new volunteers and 
reaching out to universities 
and schools and funding 
efficiency. 
INJAZ Palestine was also 
complimented for its high 
number of board members 
and its good balance 
between financial stability 
and maximizing outreach 
with the funds available.
 

INJAZ PALESTINE RANKS HIGH IN 
REGIONAL PERSPECTIVE 
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In the academic year 
2017/2018, INJAZ Palestine 
continued to expand its 
activities to more social 
institutions, including vocational 
training centers. Through its 
activities, INJAZ complements 
the formal school system’s 
vocational offering to students 

who are enrolled with vocational 
institutions. One of INJAZ’s 
great offerings in this field is 
the Company Program.The 
Company Program empowers 
students with basic economic 
and entrepreneurial skills, and 
business education by allowing 
them to organise and operate 

a real business. Students 
learn business functions via 
volunteer consultants from the 
local business community who 
employ a variety of hands-on 
activities and technological 
supplements to encourage 
students to think with innovation 
and creativity. The program 
emphasises company start-
up content, while providing 
complementary focus on 
contemporary issues, research 
and analysis, communication, 
organisation, mathematics, 
reading and writing skills. In 
the end of the program, all 
participating students are 
invited to “The Best Company 
of the Year” competition. In 
2017/2018, 14 different student 
companies from all parts of the 
West Bank participated. After 
a first stage, seven companies 
qualified to the final company 
competition ceremony in 
Ramallah on 29 April 2018. 
The company “Inspire” from a 
vocational school in Hebron 
won the award for best student 
company in Palestine 2018. 

“Inspire” is specialised in 
recycling electronic devices 
and created a power supply 
device through the program. 
Other ideas among the seven 
finalists included development 
of technology applications 
and educational games. As a 
result of the victory, “Inspire” 
will participate in a regional 
competition which will take 
place in Kuwait in the end of 
November 2018. Until then, 
“Inspire” will be guided by 
a mentor that will assist the 
team members and provide 
advice in order to develop the 
team’s work and professional 
characteristics even further.

COMPANY PROGRAM PROVIDES 
PALESTINIAN STUDENTS WITH 
BUSINESS SKILLS

FOR MORE INFORMATION PLEASE 
SCANE THE FOLLOWING QR CODE
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Remempal company, Tulkarem 
Al-Adawia secondary school for females
Product: Hand-made art paintings from recycled materials

PARTICIPANTS IN THE COMPANY PROGRAM COMPETITION

Baby Care company, Ramallah
Al-Hashmya secondary school for males
Product: Application for advertising kindergartens and shops for children›s needs

Flow Glow company, Ramallah
Beitunia secondary school for females
Product: A device to detect fake money to limit their spread in Palestinian society

Easy Stick company
Dier Debwan secondary industrial school
Product: A simple stick to help people carry their stuff during their shopping

PSDC Company, Salfit
Farkha secondary school
Product: Coasters from natural rocks

Hajja Rashda secondary girls school, Nablus
Al-Adawia secondary school for females
Product: Educational game to enrich the player’s knowledge about Palestinian

Qurmeyyat Kanaan Company, Nablus
Nablus industrial school
Product: Recycling used construction wood to create
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MR. JAMAL MILHEM MRS. RUBA MASROUJI ALAMI

MR. SAAD JARADAT

MR. OMAR ANABTAWI

MR. TALAAT ALAWIMR. SADIQ AL-KHADOUR

Executive Director of Talal 
Abu Ghazaleh & Co.

CEO of 
United Securities Co.

Program Assistant, 
UNICEF

CEO, Near East
Distribution & Marketing Ltd.

Media and Chief Editor of 
Al-Safir Economic 

Newspaper

General Director of Activities 
at the Palestinian Ministry of 

Education

THE JUDGING COMMITTEE CONSISTED OF
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For the fifth year in a row, INJAZ Palestine and the Arab Bank in cooperation 

with the Ministry of Education implemented a school adoption program 

for five public schools in Ramallah, Nablus, Salfit, Hebron and Tubas 

governorates. The selected schools were successfully renovated to improve 

the school›s facilities and infrastructure and thereby enhancing the quality 

of education and building the capacity of the students.

In total, 18 schools have been adopted under this program. The program 
also provides on-the-job training activities and introduces faculty members 
and students to the concept of social responsibility. During the upcoming 
year, INJAZ aims to have at least 60 schools adopted by other private sector 
companies active in Palestine. In a similar initiative, INJAZ Palestine has 
joined forces with Samsung Electronics Levant to launch the Samsung-
INJAZ School Innovation Initiative. This partnership aims to empower public 
school students aged 14-16 years and equip them with entrepreneurial and 
employability skills to succeed in their future careers.
As part of the project, Samsung will also provide a better learning 
environment at 13 public schools in Ramallah, Nablus, Hebron and 
Bethlehem governorates by supporting enhancement work and equipping 
them with the right tools for a better education.

PRIVATE SECTOR ADOPT  
SCHOOLS TO FACILITATE BETTER 
LEARNING ENVIRONMENT

BIDYA SECONDARY SCHOOL FOR GIRLS, SALFIT - BEFORE

BIDYA SECONDARY SCHOOL FOR GIRLS, SALFIT - AFTER

Al-Karmel Secondary School, Nablus

Bidya Secondary School for Girls, Salfit

Tamoun Secondary School for Girls, Tubas

Asma’ Bint Abi-Baker Secondary School for Girls, Hebron

Kibya Secondary School for Girls, Ramallah

The following schools participated in this year’s program:
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With the support of the Government of Canada, 1,100 students from 
12 schools in Tulkarem, Qalqilia and Salfit governorates were trained 
through INJAZ’s Community Leadership Program during the year. 
The program helps students to develop their leadership skills that 
are relevant to the 21 century to enhance their creative thinking to 
promote their opportunities and be involved in the business world.
The program helps students to develop initiatives that serve 
their local community, while improving the students’ leadership 
and work readiness skills and thereby enhancing their future 
economic opportunities of the initiatives that were developed by the 
students, several targeted different environmental issues or cultural 
awareness, other initiatives focused on raising people’s awareness 
of their human rights.

PROJECT WITH UNICEF 
ENHANCES STUDENTS’ ECONOMIC 
OPPORTUNITIES  

CANADA-SUPPORTED PROJECT 
HELPS STUDENTS TO SERVE THEIR 
COMMUNITIES In partnership with UNICEF, INJAZ Palestine has implemented the project 

“Enhancing the Economic Opportunities for Palestinian Youth”. The project 
targeted 4,470 students from 50 public schools, including vocational training 
schools, in marginalized areas in Palestine. Through INJAZ’s Community 
Leadership and Be Entrepreneurial Programs, students were empowered 
with 21st century skills, business knowledge, and practical experience to 
enhance their leadership skills and future work readiness. 120 private sector 
volunteers were mobilized through the project and 140 initiatives were 
implemented by participating students.
In June 2018, INJAZ Palestine signed a new 
contribution agreement with UNICEF for the upcoming 
academic year 2018/19 to support 3,700 students 
from public schools and vocational training centers in 
Gaza, Jerusalem and Hebron. Through this project, 
INJAZ will implement activities aiming to strengthen 
young people’s life skills, technical competences, 
professional knowledge and expertise.

FOR MORE INFORMATION PLEASE
SCANE THE FOLLOWING QR CODE
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SAP PROGRAM GIVES STUDENTS DIGITAL SKILLS 
INJAZ Palestine will start implementing the SAP (Systems, Applications and Products) program in the academic year 20182019/. The 
objective of the SAP program is to empower future generations with the coding tools and skills they need to thrive in their working 
lives, using the MIT developed Scratch software. The SAP program includes an Innovation Camp where 2,000 Palestinian students will 
prototype an app as a solution to a specific social or business challenge.

PARTNERSHIP WITH GOOGLE WILL HELP STUDENTS TO GROW 
THEIR CAREERS
“Grow with Google” is a program implemented by INJAZ Palestine, Google Arabia and other INJAZ member 
nations. This program will develop the digital skills of high school and university students within the continuous 
development of technology.  The program will help to bridge the increased gap between the qualifications of the 
labor force with the required skills of the labor market.  This is an initiative that draws on Google’s history of building 
products, platforms, and services that help people and businesses grow. Through “Grow with Google”, INJAZ will 
give 11,000 young Palestinians access to the best of Google’s training and tools to grow their skills, careers, and 
businesses. The project’s goal is to ensure that more Palestinians have the skills that are needed to succeed in an 
increasingly digital economy.

One of INJAZ Palestine’s main goals during 201718/ was to improve alumni engagement. In its attempts to reactivate the Palestinian alumni chapter, INJAZ 
has created a strong alumni database and elected strong alumni board members. An alumni engagement strategy has also been put together by INJAZ. 
The strategy aims at collecting alumni data, launch social media campaigns to build awareness with alumni stories, and spread the word about INJAZ 
Palestine’s mission and goals. In 201819/, INJAZ will continue working towards implementing the alumni strategy.

At the beginning of the academic year, the Foundation contacted Palestinian private sector companies to nominate a group of their cadres as volunteers to 
implement completion programs in schools and universities. A training course for volunteers was held by specialized trainers entitled «Training of Trainers» 
in order to familiarize them with the work mechanism of the Foundation and its programs and provide them with the necessary skills to train students. Eight 
training workshops were held, involving more than 638 volunteers from the largest private sector companies in 8 governorates

FUTURE PARTNERSHIPS

INJAZ IMPROVES ENGAGEMENT WITH ALUMNI

638 VOLUNTEERS FROM ALL OVER THE WEST BANK AND THE GAZA STRIP TOOK 
PART IN A TRAINING COURSE ENTITLED «TRAINING THE TRAINERS»

FOR MORE INFORMATION PLEASE
SCANE THE FOLLOWING QR CODE
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INJAZ Palestine organized a ceremony in August 2017, sponsored 
by National Beverage Company, to honoring teachers from schools 
participating in INJAZ activities. The Minister of Education and Higher 
Education Dr. Sabri Saidam was present during the ceremony. 
Representatives from schools in all West Bank governorates were 
honored, given certificates and thanked for their valuable efforts in 
supporting INJAZ programs.
In the ceremony, INJAZ also acknowledged the Ministry of 
Education, the private sector and teachers for their permanent 
support in implementing INJAZ programs and their contribution in 
supporting INJAZ to reach its goals.

INJAZ PALESTINE STAFF INVITED 
TO REGIONAL MEETING

INJAZ participated in the annual MENA meeting conducted by 
INJAZ Al-Arab in Amman, Jordan, in May 2018. The meeting was 
attended by representatives from different INJAZ Al-Arab member 
nations. At the event, participants were provided with an opportunity 
to network and to share their experiences and best practices. During 
the meeting, INJAZ Palestine presented best practice model on the 
Palestinian Alumni chapter in relation to its establishment and work 
mechanism. 

TEACHERS HONOURED AT 
INJAZ CEREMONY 
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Inspire students’ company from a Hebron Industrial Secondary school 
won the award as the best company of the year in the Local Company 
Competition Ceremony 2018 in Ramallah. Inspirer’s engagement 
in INJAZ’s company program was a big success and contributed to 
changing the lives of the students. Through their participation, the 
students have become more motivated and encouraged for their 
future careers. The Inspire team made a huge effort to develop their 
product “Power Supply”, which was manufactured by recycling different 
electronic parts of computers. The device can be used by engineers, 
technicians and students whose education is streamed in electronics 
and electricity. Mohammad Dwaik was one of the students who 
participated in the program. “Before the program, I did not expect that 
I would be able to stand on a stage with high confidence and present a 
product in front of professional judges”, he said.

Ameer Saqf Alhet has been active as volunteer in Ramallah. He 
believes it was an amazing experience to be part of an INJAZ 
program and train students through his own experiences from 
the labor market.“During the weekly sessions with my students, I 
felt that they had a lot of energy that we could use in a positive 
way. They were ready to work in any kind of project. We did some 
brainstorming together and decided to implement an initiative to 
improve the school’s environment, says Ameer who encourages 
others to get involved in INJAZ’s student programs.” “All employers 
should live these experiences and help students to improve their 
skills and reach their goals for the future” Ameer added.

INSPIRING STUDENTS FROM 
HEBRON WIN AWARD AS BEST 
COMPANY 

INVESTING IN YOUTHS POTENTIAL 
IS A PRIORITY
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When participating in INJAZ’s Leadership program, students 
from Al Zahra Secondary School for Girls in Jenin Governorate 
decided to implement an initiative to support cancer patients. The 
initiative was launched in April 2018 with the opening of a charity 
bazaar displaying products made by the students. Profits from 
the bazaar were then used to arrange an event for more than 70 
children who suffer from cancer. Also Al-Amal charity campaign 
donated a customized printer to a visually-challenged student 
who’s also suffering from cancer. The event, which was organized 
in cooperation with Jenin Governmental Hospital and Amal Charity 
Campaign, included many entertaining activities that aimed to give 
the children positive memories and strengthen their determination to 
triumph over their illness and to live a normal life.

INITIATIVES

STUDENTS IN JENIN SUPPORT CHILDREN 
WHO SUFFER FROM CANCER
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COMMUNITY INITIATIVE HELPS TO 
DEVELOP DATA BASE FOR BLOOD 
DONORS

Manar Al Saleet’s mother had a surgery in both of her legs and 
was in dire need of a blood transfusion. Unfortunately, Manar 
found out that there were not sufficient blood units that suited her 
mother’s specific blood type in the hospital she had her surgery in. 
Instead of letting Manar down, this only encouraged her and her 
family to reach out to people in their neighborhood, Deir Al-Ghsoun, 
who could possibly donate blood to the mother. After succeeding 
in securing blood donor, Manar Al Saleet was motivated to start 
a social initiative in Deir Al-Ghsoun Girls School. As part of the 
initiative, Manar Al-Saleet worked closely with eleventh graders at 
the school. They began collecting names of possible candidates in 
the local neighborhood, who were both healthy and willing to donate 
blood. In next step, they built a simple central data base for the 
hospital, consisting of names of the blood donors, along with their 

blood type and mobile numbers. Manar Al-Saleet, who is an 
engineer by profession, now aims to expand the initiative, which was 
named “Giving without borders blood bank” to other hospitals in the 
region. The initiative received positive attention from the public and 
was ranked as number one of the eight initiatives that were started 
under INJAZ’s project “Breaking Gender Stereotypes – Promoting 
Leadership and Labor Opportunities among Young Women”, 
supported by the Government of Canada.
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Students at a school for girls in Gaza participated in INJAZ training on 
how to manage projects and promote the spirit of entrepreneurship. 
At the end of the training, a creative student called Rawan Meshtazi 
was able to achieve her dream to become an entrepreneur. She 
started a small business where she now sells flowers with the help of 
social media tools. Rawan expressed her happiness for the support 
and assistance that INJAZ and volunteer Maysa Shalah provided 
her with.

The 10th grade students at Badiya Secondary Girls School carried 
out a social rights initiative in their community as part of their 
leadership training provided by INJAZ. 35 students were divided 
into five groups assigned to highlight five different rights of the child. 
Through the project, the students were able to educate younger 
pupils in their school about children’s rights.
One group played games with children in one of the kindergartens 
in the town. They also introduced a high elementary school class to 
secondary school and to children’s rights in general. Another group 
highlighted the right to education, while the third group targeted 
the right to choose a beautiful name and conducted a survey that 
showed that the majority of the students were not satisfied with 
their names. The fourth group adopted the right to life in a safe 
environment and hosted a specialist who gave a lecture about 
protection from harassment. The fifth group gave a lecture to other 
students about children’s rights to health care.

STUDENT IN GAZA STARTS HER 
OWN SHOP AFTER INJAZ TRAINING 

SALFIT STUDENTS HIGHLIGHT 
CHILDREN’S RIGHTS
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INJAZ IN MEDIA
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INJAZ Palestine will usher into the new year with many exciting activities, plans and events. Internally, it is developing a new strategic plan 
to guide its activities over the next three years. The plan aims to further tailor INJAZ’s interventions to students’ needs throughout Palestine. 
It is also looking into increasing the activities offered to university students, the next entrants into the labor market, to equip them with the 
skills they need to prosper. On another level, INJAZ is investigating the possibility of expanding its operations in Jerusalem and Area C and 
is exploring opportunities to develop a new activity center to compile its activities under one roof. When established, the activity center till 
boost INJAZ to become a hub for education, innovation and creativity in Palestine. In order to improve INJAZ Palestine’s operations and 
efficiency further, we are always open for new suggestions. For this reason, feedback from different stakeholders is highly valuable and 
important. In addition to a continuous dialogue with the private sector and actors working on education in the public sector, INJAZ regularly 
organizes evaluation meetings in order to collect and get feedback from volunteers. This is especially important as volunteers, as experts 
and implementers, are at the core of INJAZ’s work. One important point that volunteers have suggested is to arrange INJAZ sessions 
in special rooms provided with learning tools instead of class rooms in order to motivate students. Many volunteers have also called for 
implementing intensive trainings before the beginning of the academic semester. Moreover, several volunteers highlighted that INJAZ 
should build a data base which includes all INJAZ alumni contact information. It was also recommended that INJAZ updates its university 
programs and provides a larger variety of topics in its course catalogue. Some of the highlighted issues, such as the work on the alumni 
database, have already been targeted by INJAZ. Other questions will be considered in the strategic planning process mentioned above.

THE UPCOMING YEAR
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PRIVATE SECTOR

VOLUNTEERS

“Making young girls leaders involve much more than being putting them in a leadership role, and adapting their 
style to the requirements of that role. It involves a fundamental identity shift, and that is exactly what I tried to 
accomplish during my sessions in the school” 
Aseel Sinokrot – Sinokrot Trade and Investment Company

“The Company Program motivates students and aims to build a creative 
generation who is able to develop and improve their societies by the 
reflection of programs on the students’ every day lives”
Shareef Alkhatib – Talal Abu Ghazaleh Group and Judge in one of the competitions

“It was a very beautiful experience with INJAZ. We had the opportunity to teach students on different 
topics relating to entrepreneurship. We also provided them with advanced skills on how to create a 
company and how to be business men and women in their societies”
Alaa Dwaikat – Volunteer, Company Program

“I believe that the Company Program has been created to expand students’ thinking on how to 
succeed and become productive employees in a real company”
Rajeh Dana – Volunteer, Company Program

“It was a much successful experience because we were able to notice change in the students’ 
personalities”
Hiba Awaysa – Volunteer, Company Program

“I trained the students on leadership and entrepreneurial skills 
which influenced the students’ behavior by clarifying future 
possibilities and motivating them”
Lana Assi – Volunteer

FOR MORE 

INFORMATION PLEASE

SCANE THE 

FOLLOWING QR CODE

FOR MORE 

INFORMATION PLEASE

SCANE THE 

FOLLOWING QR CODE

OPINIONS ABOUT INJAZ 
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OPINIONS ABOUT INJAZ 

“This program helped me to improve my skills, especially when it comes to business. I can now set 
my goals based on my needs and talents. I have learned persuasion skills and trained on how to 
convince others using professional methods”
Majd Tahayneh – Student

“The Company Program helped me in clarifying my vision through specific methods and tools”
Shahd Edkedek – Student

“Through INJAZ sessions, we started to get familiar with what we aspire to learn in universities in the 
future”
Saba labada – Student

“After I had INJAZ sessions, I became a more comfortable speaker. In the past I was shy to speak in 
front of a camera, but now I am totally different”nt”
Mohammad Dwaik – Student

“INJAZ Palestine performed its programs for our school in two ways; the first one is ‘a weekly 
session’ for 7th to 10th graders. The second way is the ‘Company Program’ that targeted 11th 
graders. In my opinion, this is the best program ever”
Asma Maqboul – Director, Hajja Rashda School

“INJAZ is characterised by its combination of theoretical and practical aspects of education, which is 
not applicable in most of the universities in Palestine”
Ghada Abu Ghadeeb – Teacher, Hajah Rashada Almasry Secondary School

“I will never forget my experience with INJAZ and I wish that all students will have the chance to 
participate in these programs”
Asma Jawabreh – Student

“Through the training, I got a very good experience in entrepreneurship and learned how to be a 
good business woman”
Hiba Majed – Student

PRIVATE SECTOR
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“I advise all students to participate in these useful programs because they give the new generation 
an opportunity to use their abilities to make big progress”
Muna Shabaneh – Student

“As a student, I had no idea about the labor market, but now after the Company Program trainings, I 
have a good practical experience in the main basics of business which reflects my character”
Zaina Nazzal – Student

“I advise all students to participate in the extracurricular activities INJAZ organises, so they can 
develop their personalities, learn how to lead a team and get information about company structures”
Lara Khayyat – Student

“I learned how to manage my time, create relations, and develop my personality. Now I feel more 
confident and I do not feel shy. Actually, I am now ready to start thinking seriously about my own 
future projects”
Shaima Kilani – Student

“I took part in the Entrepreneurial Program. My team implemented an initiative based on our school’s 
needs. We decided to build seats for the school yard. INJAZ gave us many creative ideas that 
helped us to work efficiently”
Mohammad Issa – Student

“I have participated in the Company Program. My group developed a theoretical business plan and 
then started to implement it on the ground. I was elected to be the general manager of the company 
that we worked on. It was such a big pleasure that I had the chance to go through this experience 
and discover my talents in management and leadership”
Fatima Omar – Student

“To everyone who did not have the chance to participate in the student Company Program with 
INJAZ, I advise you to take part, be confident and start your own business”
Shadia Duaibes – Student
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FINANCIAL REPORT

Independent Auditors’ Report

Opinion

Responsibilities of Management for the Financial Statements

To the Chairman and Members of the General Assembly
INJAZ-PALESTINE
Charitable- Non-Profit Association - Ramallah – Palestine

/ Report on the Audit of the Financial Statement

We have audited the financial statements of INJAZ-PALESTINE – Pages 4 to 14, which comprise the statement of financial position as of June 2018 ,30, and the statement 

of activities, change in net assets and statement of cash flows for the year then ended, and notes to the financial statements, including a summary of significant accounting 

policies. In our opinion, the accompanying financial statement presents fairly, in all material respects, the financial position of the Association as of June 2018 ,30, and its financial 

performance and its cash flows for the year then ended in accordance with International Financial Reporting Standards (IFRSs).

Basis of Opinion
We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under those standards are further described in the Auditor’s Responsibilities 

for the Audit of the Financial Statements section of our report. We are independent of the company in accordance with the Code of Ethics for Professional Accountants registered 

under Board of Auditing Profession, which are in conformity with the code of ethics of accountants registered under Palestinian Association of Certified Public Accountants, in line 

with the ethical requirements related to our audit of the financial statements in Palestine, and we have fulfilled our other ethical responsibilities in accordance with those requirements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Management is responsible for the preparation and fair presentation of the financial statements in accordance with IFRSs and requirements of Palestinian Societies and Benevolence 

Law number 1 for the year 2000’, and for such internal control as management determines is necessary to enable the preparation of financial statements that are free from material 

misstatement, whether due to fraud or error. In preparing the financial statements, management is responsible for assessing the Association ability to continue as a going concern, 

disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless management either intends to liquidate the Association or to cease 

operations, or have no realistic alternative but to do so. Management is responsible for overseeing the Association’s financial reporting process.
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Auditor’s Responsibilities for the Audit of the Financial Statements
Our Objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material misstatement, whether due to fraud or error, and to 

issue an auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs 

will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they could 

reasonably be expected to influence the economic decisions of users taken on the basis of these financial statements. As part of an audit in accordance with ISAs, we exercise 

professional judgment and maintain professional skepticism throughout the audit. We also:

- Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design and perform audit procedures responsive to those risks, 

and obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than 

for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

- Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate in the circumstances, but not for the purpose of 

expressing an opinion on the effectiveness of the Association’s internal control.

- Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related disclosures made by management.

- Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based on the audit evidence obtained, whether a material uncertainty 

exists related to events or conditions that may cast significant doubt on the Association’s ability to continue as a going concern. If we conclude that a material uncertainty exists, 

we are required to draw attention in our auditor’s report to the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our opinion. Our 

conclusions are based on the audit evidence obtained up to the date of our auditor’s report. However, future events or conditions may cause the Association to cease to continue 

as a going concern.

- Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and whether the financial statements represent the underlying 

transactions and events in a manner that achieves fair presentation. 

We communicate with the management regarding, among other matters, the planned scope and timing of the audit and significant audit findings, including any significant

deficiencies in internal control that we identify during our audit.

Report on Other Legal and Regulatory Requirements
The Association maintains properly organized accounting records, we believe that the audit evidence we have obtained is sufficient and appropriate and present fairly in all material 

respects. The engagement partner on the audit resulting in this independent auditor’s report is the Executive Director, Jamal Milhem.

Talal Abu-Ghazaleh & Co.
License # (251/1997)

Jamal Milhem, CPA
Certified Accountant License # (100/98)
Ramallah – Palestine
August 9, 2018
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USD

Statement of Financial Position as of June 30, 2018 Exhibit “A”

“The accompanying notes constitute an integral part of this statement”

June 30, 2017
Notes

June 30, 2018
USD

(3)

(4)

(5,b)
(6)

(9)

Assets 
Current assets

Total current assets

Total assets 1,118,765 1,187,641

56,480 102,252

11,190
3,500
41,790

538,450 
491,789

Cash in hand and at banks
Checks under collection within three months
Prepaid expenses

Lands 
Building under construction – Injaz Building

81,160
--
21,092

538,450 
491,789

(7)
(8)

Liabilities and net assets
Current liabilities

Non current liabilities

Net assets

Total Current liabilities

Total non current liabilities

Total liabilities

Total liabilities and net assets 1,118,765 1,187,641

151,069

48,515

199,584

122,453

76,492

198,945

Post dated checks within three month
Related parties – payable
Accrued expenses & other payables

Provision for end of service indemnity

Net assets – end of year - Exhibit “B” 919,181 988,696

62,472 
41,997
46,600

48,515

24,315
96,453
1,685

76,492

(5)Fixed assets

Net book value of fixed assets 32,046 55,150

149,091 
(117,045)

At cost 
Accumulated depreciation

197,225 
(142,075)
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Statement of Activities and Change in Net assets for the period from July 1, 2017 till June 30, 2018 Exhibit “B”

USDNotes

For the period from July 1, 2017 
till June 30, 2018

For the period from July 1, 2016 
till June 30, 2017

USD

Revenues

Expenses

Total revenues

Total expenses

Net assets – End of the year – Exhibit “A”

549,158

(618,673)

919,181

1,060,470

(586,837)

988,696

190,606

214,202

--

144,350

(596,239)

(14,972)

(7,462)

(69,515)

988,696

Members Contributions (BOD and G.A.)

Grants received

Injaz Building – released from Restriction

Other Revenues

Program expenses and general & administrative expenses

Depreciation

Gain (Loss) Currency differences

Change in net assets for the year

Change in net assets – beginning of the year

(10)

(11)

(12)

(13)

(14)

(5)

172,166

344,294

398,029

145,981

(566,152)

(17,401)

(3,284)

473,633

515,063

“The accompanying notes constitute an integral part of this statement”
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Statement of Cash Flows for the period from July 1, 2017 till June 30, 2018 Exhibit “C”

USDNotes

For the period from July 1,2017 
till June 30, 2018

For the period from July 1,2016 
till June 30, 2017

USD

Cash flows from operating activities

Adjustments to reconcile net assets to
net cash flows from operation activities

Change in current assets and liabilities

Cash flows from investing activities

Cash flows from Financing activities

Total revenues

Net cash flows used in operating activities

Net cash flows provided from (used in) investing activities

Net cash flows (used in) financing activities

Cash and cash equivalents - end of year

Total

(52,446)

(77,205)

25,024

--

(47,782)

(47,782)

515,428

(40,350)

(402,450)

(39,903)

56,845

56,845

(69,515)Change in net assets 473,633

“The accompanying notes constitute an integral part of this statement”

14,972
18,989
(16,892)

(20,698)
(54,456)
44,915
(46,966)
--

(1,746)
--
26,770

--

Depreciation of fixed assets
End of service benefits
Gains from disposal of Fixed Assets

(Increase) decrease in prepaid expenses
(Decrease) Increase in related parties – Credit
Increase (Decrease) in accrued expenses and other payable
End of service Paid to employee’s
Deferred revenue-UNDP

Procurement of fixed assets
INJAZ building under construction
Proceeds from sale fixed assets

Net (decrease) increase in cash and cash equivalents during the year
Cash and cash equivalents at beginning of year

Cash in hand and at banks
Checks under collection within three months
Post dated checks maturing within three months

11,190
3,500
(62,472)

81,182
--
(24,315)

(104,627)
56,845

32,725
24,120

Bank of Palestine/Loan

(5)
(9)

(9)

17,401
24,394

980
32,550
(3,003)
(15,487)
(55,390)

--
(4,421)
(398,029)

(39,903)
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INJAZ Palestine seeks to recruit qualified human resources and provides a comfortable working 

environment for the team. By the end of the year 20172018-, INJAZ has 18 employees working in all 

governorates under the leadership of the General Manager Ms. Rania Kutteneh. In response to the 

principle of equal opportunity and the prerequisites of gender equality, the proportion of working women 

represent 66% compared to 44% of male employees. INJAZ also provides internship opportunities for 

fresh graduates to build their experience and work within a team.

STAFF 
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